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T e frnaay e ew i L ahQ,e ew iit
'Wtingu-ndevTdn[a-Lunaayeewd.fr.Eiing :lUefcome to the tand of tfre Defaware's

Office Closure - InLieuof RemembranceDay

All Eelinaap6ewi Lahk6ewiit Building wiil be closed on Wednesday
November rrth, 2oz.o

Regular Hours will resume on TtrursdayNovember 12th, 2<119. @ 8:3oam

FOR SALE-Kerosene Space Heater-used z or 3 times , some kerosene available, instruction
booklet. Price-$75.oo-Call to 519-692-9727

Thank you to Moravian Corner Store for the delicious Halloween Cookie kits. That was such
a nice surprise! Cathy, Jess, Sybil & Family.

Thank you for all the Halloween kits and treats provided by the health centre staff and
youth workers. We appreciate your generosity and thoughtfulness.

Anushiik, Liv, Seth, Mia, Lynkin & Sophie.

Eeliinaap6ewi Lahk6ewiit Water Accounts

REMINDER - Outstanding Water Accounts

If your water account is in arrears, please contact the Eeliinaap6ewi Lahk6ewiit Finance

Department to bring your water account up to date - 519-692-3936

Failure to resolve these accounts will result in the disconnection of your water service.

Water payments assist in the ongoing water service and water delivery to the homes and

businesses of the Eelfinaap6ewi Lahk6ewiit Community.

Anushiik for your co-operation.

News Items Due: Mond.ag Nouember zgrd., 2o2o @ 4:oo pm

Next Publication Distributed: Wednesd.ag, Nouember zgth, 2o2o



DEI-AWARE I{ATION COUNCIL
Moravian of the Thames

Phone: (519)692-3936
Fax: (519) 692-5522

www. delawarenation. on. ca

14760 School House Line R.R. #3
THAMESVILLE, ON

NOP 2KO

Community Notice

Starting November, 30 2020 the water tower will be
offline and will remain offline for about 4 weeks due
to needed repairs. We request that the community
conserve water during this time. Water Plant
operators will be onsite at the water plant 24hours
a day until repairs are complete.

lf you have any questions or concerns please do not
hesitate to contact me.

Plant - 519-592-9612
Cell - 1-519-709-2796
Administration - 519-692-3936

Thank You

Chris Doxtator
Water Plant Operator



-Eel[naap6ewi Lahk6ewiit Radio Working Group-

104.3 The Buck

Sunddy, November 15, 2O2O @ S:00PM

One "Tlrree $trlpt' - $ 5.oo
Dual Dab $peeial - $ 3.oo

Extra Jeckpot Cards - $ tr.oo
So/so llraw Ticket - $ l.oo

* *Duat Dab $pecial based on io% of sales* *

Progressive Jackpot is now $SZf.00
(Must be won in 53 numbers)

Game # 1 - One line $fOO and Two Lines SZOO

Game # 2 - One Llne S1OO and Two Lines 5200
Game fr 3 - One Line $fOO and Two Lines $ZOO

**Dual Dab Special - Full Card**
Game # 4 - One Line $rOO and Two Lines $200

Game # 5 - lnside Square $200.00 and
Full Card Consolation - $2S0.00

Attention:
All winners must pick up their winnings directly after bingo at the Training

Centre/Radio Station. lf transportation is an issue, please call and we will deliver!

Bingo cards go on sale at 3:00pm to 5:00pm at the Training Centre/Radio Station.
Bingo winners please call (519) 692-4t75

I
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REGISTER FOR
YOUR LIBRARY CARI)

TUIilTIR HIIUR$

HEALTH & SAFETY MASKS REQUIRED

The Library continues to move
forward in improving the heatlh
and safety issues. A new furnace

is being installed since the last
one bit the dust.The new shelving
has missing lumber and is being

resolved.

I require an operation and
recovery time.

The Library will be closed from
November 16 - December 4.

ffi Derekica

TO ABORIGINAL WAR
VETERANS IN CANADAAND TO
THOSE THAT HAVE FALLEN

This monument is raised in sacred
and everlasting honour of the
contributions of all Aboriginal
Canadians in war and peacekeeping
operations.
Many thousands of Aboriginal people
saw action and endured hardship
in the First and Second World Wars respect and enduring friendship of
and the Korean War. They served with 166il comrades in arms. Hundreds
honour and distinction in all branches from across Canada gave fully of
of the service and in every rank their lives so that all Canadians might
and appointment from Private to know peace and inherit freedom.
Brigadier. They fought overseas to We who would follow in their path
defend the sovereignty and liberty are humbled by the magnitude of
of allied nations, in addition to their sacrifice and inspired by the
supporting the cause at home. Their depths of their resolve. We owe them
dedication continues in peacekeeping a debt of gratitude we cannot soon
operations in faraway lands. hope to repay.
Their heroic acts earned many
decorations for bravery as well as the Artist : Noel Ltoyd pinay

https://www.veterans.gc.caleng/rememb*T:lffiffi;ls/national-inventory-canadian-memorials/
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Location:

D.N. Youth Centre
"Takwax Wiikiht"

L4809 School House Line

fob Status:
Full-time,

1 year Contract

Wages:
Based on qualifications

Hours of Work:
B:30 am to 4:30 pm

Flexible hours may be
required including some
evenings and weekends

CTOSINGDATE:

November 27,202O at
4:0Opm

Eelunaapeewi Lahkeewiit fOB POSTING

Family Support Coordinator

Depantment: Health Centre

QUALIFICATIONS:

POSITION SUMMARY
Under the direction of the Health Director, the Family Support Coordinator will
administer the fourney Together Program. The overall goal of the program is to develop
an understanding of the needs of our Youth in improving and maintaining the
4 Quadrants of healthy living in Children (o-6years) by developing programming to assist
their caregivers in implementing Healthy Development.

DUTIES AND RESPONSIBLITIES:
r Develop and monitor annual program work plan;
r Monitor approved budget and maintain files on all program expenditures;
o Maintain files on all aspects of the program;
o Prepare and submit reporting requirements to appropriate funding sources

andf or Chief and Council;
o Work with clients to determine supports and services to be provided for

Referrals to various agencies as required (i.e. Jordan Principle)
. Plan and deliver a culturally relevantyouth program focusingon all aspects of

well-being physical, mental, emotional and spiritual;
o Design and implement programs based on 0-6 years age group
o Develop partnerships with other programs and encourage sharing of resources

within the Delaware Nation;
o Network with other community programs in an integrated approach to

community health and well-being.
o Complete cheque requisitions and Mileage claims providing supporting

documentation as needed
. Completion of financial and narrative reports to funders in a timely manner
r Maintain and report statistics including; number of clients assisted, number of

workshop attendees
o Must adhere to common ethical standards of practice including client

confidentiality
r Provide regular updates on events through the Newsletter, Office Boards and

via email to other deoartments

Qualifications
r Must be a R.E.C.E certified or R.N.E.C.E
. Experience working with Indigenous children, parents and community an

asset.
r FamiliariV with the Delaware Nation Community
r Knowledge of the Delaware Nation Language and Culture an asset
o Knowledge of MS Office (Word, Excel, PowerPoint), Internet search engines and

email.
r Demonstrated leadership qualities.
r Must possess strong organizational, communication (verbal and written),

listening and interpersonal skills.
r Demonstrated leadership and team work skills;



" Able to maintain high ethical standards and confidentiality;
. Willing to work flexible hours, including evenings and weekends
r Abilit/ to multi-task within respective deadlines.
r Must be reliable, punctual and responsible.
. Friendly, helpful and enthusiastic attitude.
. Ability to work in a team environment and independently depending on the circumstance.
r Valid Ontario Driver's License and access to a reliable vehicle.
r Must be able to attend meetings, training sessions or travel as required;
o Must provide a recent copy of CPIC with Vulnerable Sector Search.
r FirstAid/CPR Certificate is considered an asset.

All interested candidates, please submit a Cover Letter and R6sum6,
3 Letters ofReference

(2 work related and 1 character) to:

WULAMALISWIIKAAN Health Centre
14737 School House Line

R.R. 3 Thamesville, Ontario N0P 2K0

Marked: "Confidential:"

By Email: Ionoah@xplornet.com

I.ATE APPLICATION

Pursuant to Section 16(1) of the Canadian Human Rights Act, Eelunaapeewi Lahkeewiit gives preference
to First Nation applications.

While we sincerely appreciate all applicants, only those candidates selected for interuiew will be contacted.

Please not the selected candidate will be required to submit a current CPlCNulnerable Sector Search and consent
to a background reference check.
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lndigenous
Womenin
Bueinegs
$ymposium

AGE}IDA

tffiih

Novembor 12

l:O0 pm Welconre

ltlo pm Condsce Scotf-fvtroore, Keynote

2:lopm BREAK

2:25pm lndigenous Funding Opporlunitiee by TCDC

2l4O p- Genavisve Fisher, fteeantotion & Performonca

November 13

l:OO pm $ofie Andrcou, Sociol AAedio Best Proctices
tipa & tricks

2:OO pm BREAK

2:lli pm Toshs Shields, Boloncing Ufe & Worlc ot Home

3:fS p- BR€AK

3$O pm Liso Hill, Self Coru with lvloccosin Flow

IFi\ltlF



Community Development Corporation

WORKING WOMEN 2A2O

lndigenous
Women in
Business
Symposium
We're going virtuol!

Keynote
Presentotion by

CANDACE
scoTT-MooRE (wrLDE)

12-13 NOVEMBER 2O2O

l:OO P.M. DAILY
VIAZOOM

Must Pre-Register by 5:00pm on
Novembe r 9, 2020
You will receive the Zoom Link the doy
before the flrst doy of the event.
**You will need occess to o device with internet
connection, audio ond video copability*n

Limited spots ovoiloble
To REGISTER contoct:
Mory McGohey
mometcdc.on.co
1-519-332-515r

Event Coordinotor: Portio Shipmon

Funded by:
Women Entrepreneurship Strotegy

I * I ft:::i *"{3ff'\""P""5i!"fil*'

Speciol Presentotion &
Performonce by

GENEVIEVE
FISHER

4

DOOR PRIZES EACH DAY!



Koolqmdlsi!
Naahii Ridqe

November 16-2

EelInaao6ewi Lahk6ewiit
Ed on De ent News

November 10. 2O2O

September 14 - November 13
November 16 - January 29
February 3 -April 16
April 19 - June 25

On November 13 students will be receiving progress reports.
This year parent/teacher interviews will occur either via a scheduled Google Meets or with a
phone call that the teacher will individually schedule. These interviews will tat<e place over two
weeks, between Monday, November 16 and Friday, November 27.
0 is Bullying Awareness & Prevention Week.

Some Spirit Days have been planned for each Friday
November 13 - Crazy Hair Day
November 21 -HatDay
December 4 - Backward Day

1't Quadmester
2nd Quadmester
3'd Quadmester
4th Quadmester

We have PPE masks!
We will be delivering
this week. lf we missed
you, let us know.

ea

Eenda Akehkiimuniiik
We are presently closed and the status of opening is reviewed by leadership monthly. We miss all those
smiley faces, but safety is paramount O The Kindergarten continues to be pro-activl in supplying students
with educational packages on a weekly basis. Pareits: Thanks to those that sent in their ii*"it, if you
haven't sent in yours yet, please do so as soon as you can.

Virtual Learnino / F ce-to-Face rnrnq

lf you wish to move your student from one learning platform to the other, contact your student's school and be
aware of the following dates:

Date to Notifv School New P Start Date
October 22 2020 November 16 2020
Janu 12 2021 Febru 2021
March 30 2021 April20,2021

Tutorinq
W.e are taking names of students that would benefit from tutoring. Also, if any virtual students need assistance
with their devices or learning applications, in addition to tutoring, please contact our office. 519-692-5551 .

Secondarv Students:

The first quadmester is coming to an end this Friday, November 13. The Lambton Kent District School Board
will be using this day to assist classrooms to prepaie for the start of the second quadmester on Monday,
November 16. Therefore, this Friday there will be no school for all secondary students - both face{o-face andvirtual learning platforms,



Oppostrte sldles of a
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to severu?

Lunch ram Novem f 2 & November 26.2020

We are teaming up with the Child & Family Services office to bring a lunch program to
students within the community that are doing either remote learning or faceto-face. We
have been in contact with Naahii Ridge and RDHS and the lunches will be individua lly
wrapped to meet the school

Lunch Delivery: November 12

board guidelines

Next Sign Up Date: November 20

Buses

Due to an increase in students going back into school to do face-to-face learning, we have had to add an
additional elementary bus. The routes have changed from last year:

Turtle Wolf
School House Line Centre Road

Selton Line Knoll Road
Knoll Road East art of River Line

East and West of River Line

As in previous years, we have one Ridgetown high school bus that picks up all students.

Post Secondarv

Funding Application Deadlines:

Fall Semester (September - Decembe r) May 15
Winter Semester Jan -A October 1

S ummer Semester Ma -Au u April 1

Applications are available on our website: www.delawarenation.on.calpost-secondary/

Eelinaap6ewi Lahk6ewiit Education Department
1.4753 School House Line Thamesville, ON

www,delawarenation.on,ca

T - 519-692-5551

F - 519-692-s9s1
Education.manager@delawarenation.on.ca



APPLICATION #1

33Brrr, itts cold outsideltt
reTurn the heat upr itts cold in hereltt
trltts dark in here, turn on the lightsltt

With cold temperatures here, we can expect an increase to our utility costs and with the rising costs of healthy , the
NationalChild Benefit Reinvestment Program and the Early Learning Centre & Health Centre are working togetherto
offer assistance in dealing with increased day-to-day costs during the holiday season.

1sth ANNUAL WINTER CHILD) NUTRITION PROGRAM(

Gift Certificates will be available to families with children L8 years and younger who meet the following criteria

lf you answered YES to ALL of the following questions, your child is elisible to access funding.

Completed form will ONLY be accepted from November 72.2020 to November 30 2020.

1) Child is a Delaware Nation Band Member (OR a valid DNC residency permit); AND

2l Child is L8 years (as of December t,2O2O) and under; AND

3l Parent/Guardian is in receipt of 20L9/2O20 Canada Child Tax Credit Benefit on behalf of
child (ren) listed below.

YES

YES

YES

or

or

or

NO

NO

NO

Parent/Guardian Name

9l-1 address:

Child's Name: Age as of December 1't

Child's Name: Age as of December 1't:

Child's Name: Age as of December 1st.

** Gf FT CERTIFICATES will be available the week of Dec. 7-11 & 14-16,2O2O. All inquiries may be

directed to Amanda Logan or Kamryn Whiteye at (519) 692-3936 (Band Office).

(Signature is required by parent/guardian) l, confirm that the above criteria

had been met and I received (no.)

Pa rent/G uardia n Signatu re

Gift Certificates on (date)

>"-&



Eelunaapeewi Lahk6ewiit

Ghristmas Turkey an
Gift Gard Giveaway

The Eelunaap6ewi Lahk6ewiit Gouncil will be orovidine
a Turkey and Gift Gard to members residing within the-
Eelunaap6ewi Lahk6awiit territory (one pei houeehold)

Please drive to the front door and someons will come out,

DO 1{OT Elet out ol your vehicle.

Pick up is available on ltlovember 25th OilLY

lf you are 55+ and would
please contact

Deadline: Monday, l{ovember 23, 2020o 4:00pm

rnoil
CIIItr ECOUTICil

AHD AOfiIITIIf,IBfiIIOII



Eelu naa peewi Lah keewiit

DELAWARE NATION

COUNCIL

Phone: (519) 692-3936
Fax: (519) 692-5522
www.delawarenation.on.ca

t476O School House Line, R.R. #3

THAMESVILLE, ON

NOTICE RESI DENTS-SNOW REMOVAL

PU BLIC WORKS DEPARTM ENT

The Public Works Department will be providing the SNOW REMOVAL SERVICE

again this year (202O/2O2I\.

The waiver forms for the removal of snow during the winter season must be filled
out, before any snow removal services will be provided and forwarded to the
Pu blic Works Department.

The forms will be provided in the Bi-weekly Newsletter along with the Snow

Removal Policy.

DUE DATE: FRIDAY NOVEMBER27I2O20 (after this date we will no longer be

excepting wa iver forms).

Anushiik and Happy Holidays and STAY SAFE!

PUBLIC WORKS DEPARTMENT



Snow and lce Removal
During the Winter season, snow and ice removal will be conducted by the Eelfinaap6ewi
Lahk6ewiit Public Works Department in accordance with the Snow Removal Policy.

During an especially concentrated storm, it may be necessary to continually return to plowing the
roadways and that the areas lower on the priority list may have to wait until the storm subsides.

The priority list of snow and ice removal will be as follows
. Roads within Eelilnaap6ewi Lahk6ewiit Territory
. Eelfinaapdewi Lahk6ewiitBuildings
. Seniors (medical)
. Seniors (65 and older)
. Seniors (55 - 64)
. Band Rental Units
. Other Community household driveways

Your understanding, patience and cooperation are most appreciated. Anushiik.

- Public Works Department

In order to continue with this COMPLIMENTARY SNOW REMOVAL,
please return the bottom portion to the Administration Office.

Eeliinaap6ewi Lahk6ewiit (Delaware Nation)
Complimentary Snow Removal Service

WAIVER

L hereby request Eeltnaap6ewi Lahk6ewiit to clear snow from my driveway subject to
the following:

I understand that the service is complimentary and is subject to the availability of employees and equipment
to perform the service.

I have been duly informed that injury or damage can occur in the process, including but not be limited to
damage to my driveway or objects in or near my driveway. I understand that Eeltnaap6ewi Lahk6ewiit will
use best efforts not to incur injury or damage to my property, but I accept all liability for any injury or
damage in consideration of the complimentary service.

I understand the risks, known and unknown, including risk of injury or damage, but knowing those risks, it
is my desire to utilize Eelilnaap6ewi Lahk6ewiit complimentary snow removal service.

I assume all risks and hazards, known and unknown, and I agree to release and discharge Eel[naap6ewi
Lahk6ewiit Council, its agents, employees, successors and assigns and all other persons associated with the
snow removal service from liability for any injuries, claims, costs and damages arising out of, or related to,
the complimentary snow removal service, howsoever caused.

I fully understand this waiver and I am aware that this is a release of liability in favour of
Eelfinaap6ewi Lahk6ewiit (Delaware Nation) Council and others and I sign it of my own free will.

Name (please print)

ADDRESS:

Signature Date
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Eeliinaap6ewi
Lahk6ewiit

Health
Centret.

Recall Of Certain Hand
Sanitizers That May Pose A

Health Risk

List of Products:

o 204 Hand Sanitizer

o Adclean (Technical)

o AgaPe Hand

Sanitizer

o Aktif Antiseptic

o Alco-Klean
o Alcohol Hand Rub

o Ascencia

o Avery Essentials

Hand Sanitizer

o Bath Springs

o Biogel

. BioOrigin Pure

Hands

r Biovectra Hand

Sanitizer

. Biovectra Sanitizer

o Birds & Bees

Distillery
o Blindman Brewing

o Clean & Green hand

Sanitizer Gel

o Clean Freak

o Dash Vapers Hand

Sanitizer

o Defend Gelhand

Sanitizer

o Dermogen

o Eltraderm hand

Sanitizer

o eSafe

o Farmessentials

o Gel700 Hand Sanitizer

o Gentle Hand Sanitizer

with Aleo

o Germ Eliminator

14737 schoolhouse Line Thamesville oN NOP 2K0 Tel bl9-692-3969 HEALTH CENTRE

Reasons for Recall
.The sanitizsrs contain

ingredients that are not
premitted by Health
Canada

oThe sanitizers are not
labelled properly and are
Flls'ng lmportant
rnlormatron
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Pre-register by:
Thursday, November l-2rh, 2020 by

L2:00pm for your copy.
Pick up Date:

Tuesday, November !7tt', 202A
3:00pm-5:00pm

@DN Health Centre

Delaware Nation Band Members
Only 1 per household.

Any question.s please conto.ct
Iklley Nouh

Heuling & Wellness C<rorclinator.
@5t9-6928969



Eetflnaap6ewi l.ahk6ewiit
Childrents Christmas Present

APPLTCATION
Thursday, December 3|d, 2o2o

Dea r Eehinaap6ewi La h k6ewiit Pa rents/Gua rdians:

ln order to ensure that every child/youth from ages 0-17 receives a gift from Santa Claus

this year, please complete this form and return to the Delaware Nation Health Centre by
Wednesday, November 25th, 2O2O by 4pm

lf you answer YES to ALL of the following below, your child is eligible to receive a gift on

December 3'd,2O2O.

1. Child is a Delaware Nation Band Member or has a valid DNC residency permit; and
2. Child is 12 years old as of December 3L, 2O2O and under;

AN D/OR

Child is L3-L7 years old as of December 31, 2020.

Parent/Guardian Name:

Child's Name Date of Birth Age

** Form must be completed and returned to the Health Centre by
Wednesday, November 25th, 2O2O @ 4:00pm in order for your child to receive a

gift on December 3'd, 2O2O.**



FK€€ BAILS O F STRV\\^/

Looking for sowre straw? Need, to keep gour dog's house

wary^ this winter, or other aniynals?

Call the Health Centre bg Novernber L8th, zozo.

(sLq) 6ct 2-3q 6q

Please let us know if you would like 1

bail or 1/zball. Pick up your bail of straw
at the Health Centre.

Friday, Novembe r 20th, 2020
1:30pm-4:30pm

Seniors Breakfast Club

Update

If you missed the sign-up you are still eligible to sign up at
any time for the remainirg dates. You will be added to the

next week.

Please add these dates to your pick-up dates.

December 9th &. 76th, 2020 (2:00pm-4:00pm)

Reminder: No breakfast club

on Wednesday, November

11,h, 2020.

Any questions please call Janet Hopkins.

(s1e) 6s2-3s6s
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Meql to Go Progrom
Firsl '15 fomilies thot sign up will be in our First Meol to Go Progrom.

*Delowore Nolion Members Only! One per household!

It will pock I meol in it ond recipes for theses meols for vourself lo cook of home!

Pick Up will be Every Tuesdoy ior 4 weeks!

After the four weeks, I will do onother list of different households for the next 4 weeks. lf

you hove olreody received this progrom, you're not eligible for this of this time!

Coll the Heolth Centre on Jqnuory 6th, 2021 lo Sign up!

Leove nome ond phone# 519-692-3969

Normo Logon - CHR

aE,

---
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Guide ines for the Pro rom musl be followed:

r EVERY WEEK ON THE TUESDAY BETWEEN 3:30 p.m. ond 4:30 p.m. YOU

MUST PICK UP YOUR MEAL IO GO BAGI

. lF THIS lS NOT PICKED UP, I WILL BE DONATING lT THE NEXT DAY!

. Porticiponts thot hove received this firsi progrom, ore not eligible

until the I put o coll out for everyone, to opply ogoin.

. We hove on overwhelming response to this progrom ond We wont

to help os mony households os possible. This is why we ore loking

turns in l5 households per progrom.

Thonks for Understonding ond Enjoy your Meol to Go Bogl

Normo Logon - CHR

Any question phone 51?-6?2-3?69

2

aE-



Senfl-ors 66+" Good-fl-e

B,a;,gsggg

Sign up by

Wednesday, November 18th, 2O2O

Pick-up

Wednesday, December 9th, 2o2o

Where

S
DN Health Centre

Time

2:OOpm-5:OOpm

Delaware Nation Band Members Only

Please call the Health Centre to sign up.
(sro) 6e2-Be6e

Remember to social distance and wear your mask on pick-
up day. Please make arrangements if you are unable to

pick up your bag.

,

o;ta
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HATLOWEEN .2020

Thank you to everyone that participated and submitted

a picture of their Halloween costume.

Aubrey Goodburn

Ravynne Noah Kelton Goodburn

@@@@@@@@@@@@@@@@
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Sienna Stonefish
Aria Johnson

Jamie-Lee Whiteye

+ Family
Liv Snake

@@@@@@@@@@@@@@@@



/"h /^h A\ ,A\ ,Ar /^h /^h /*\ /Al /Al /Ar /Ar /*l /Ar /Ar /Ar /A\\r/ \r/ \i/ $r' $/ $r' $/ $/ $r' $r' \ir' \i/ \il $/ $/ \il \ir'
,*.
\6/

/^t\\6/
,+.(t,
/A\\i/
-+.
$r'
-+.
\ir'
/.f\\6/

/A'
\6/

/^h\i/
/zh
\6r'

z"h\ir'
/A'\i/
/d\
\6r'

.*.
\r/
-.\
\i/
-.\
\i/

/A'
\c/
,4.(s,

A.
\s/

Z^\\i/
z^h\i/
/A\
\rr'
t+.
@,

t

z^t\\i/
rA\\i/
,4.g,
/A\$/

/A\\ir'
/A\\i/
-+.
\i/
rttr
a,
,*.
u,
.&.
\r/
,r+'
\i/
,+*
\ir'
/A\\./

/A\\ir'
Zi\\i/
/A\\ir'
Z^\\\ir'
,Al\i/

/A\\rr'
,4.(t,
/*r\i/
,+\
\ir'
/z^\\\ir'
/^h\6/

Keegan Summers

Mya Summers

Zachary Summers
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Atley Huff

Addalyn Noah

Kyle Hopkins

Ava HopkinsSyllus Whiteye
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DRUG GUIDE FOR PARENTS:
TEARN THE FACTS TO KETP YOUR TIDS SAFE

{

DRUG
FREE
KIDS

CAMDA.ORG

Drug Free Kids Conodo Where fsmilies come for help



h! importont to know us much os possible obod the drugs snd ofter sub$unces your pre{eens und leens muy huve

heord obout or been exposed lo in order to help you better underslond whot fiey ure snd whol their hozords con be.

As fte porent, you ore in fte be$ posilion lo provide your child wilh foctuol informotion obod these drugs, eurly und often.
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Diabetes Canada and type 1 diabetes

I
300,000 Canadians live with type I diahetes
illost are cliagnosed during ehildhaod and adolexence. For the rest of their lives,

they must follow a daily regrrnen of administering insulin, nreasurrng the amorjnt

of carbohydrate in each mea! and snack, te:ting blood sugar and working with a

health care team to stay heelthy, Many feel rsoldted a5 ihey are usually the only

one in their comnunity 0r schoolwilli tyOe 1 diabetes.

Diabetes Canada helps Canadlans with type I dlabetes ln the following ways:

Diabetes Canada D-Camps Helping children with type t
diabetes in schools
' 1 ln 300 Canadian ehiidren has rype 1 e!iabetes -

ahout one student ir: each Carudian school

. Diabetes [anada is working to improve the sitpport

ior chrldren with type 1 dbbetes in schoolr by:

- advising provincial Ministries of fducation and scnool

boards on policies to keep chiidren with iype 1

diabetes saie at school

- supporting parents who advor,:te to:chools about

iheir child s rights

' Pannering with organkations such as rhe [anadian

Paediatrir Soriety and CP[6, ts create 0iabetes@schooi.ca,

a resource lbr fumilies, xhools and caregtvers

Type 1 sonferences
. Our No Limits with T1D events in Toronto and

Vancouver are day-long eeiucatron events ior yoL:th

and adults lhat cover diabetes fiianagernent, research

breakthroughs, and new produrts and services.

';li

, 1,900+ youths'r;ith grc 1 dubetes enc iaslly mem

bers attend Diabetes fanaca's I D"[*nrps even/ yeat

Ihey are a rnpetrng place to overicrqe i5srs1:sn gn6

inipire young peopie to nranage the ir"dllbetes well

Research
. For'40+ years, Diabetes Car"*ea"irrnced research

has been conlribr,ting to the cieveiopment of

- ;n arti{icial pan(rees

- insulin"produring cell transpl;ntation

- a cure for tyoe 1 diabetes

Speaking out
' Diabetm [anada speaks oui far people wrth type 1

Ciabetes, ln recent years, we lucressfuliy obt,lined at

least nartial roverage ol insulin pr,mos in every p!'ov-

ince. More neecs io be oone

{

#EndDiabetes

?ffilit LET's END DIABETEs ToGETHER l[,tfli[r'''



Type 2 diahetes riskfactors

Today, 11 million Canadians

live with diabetes or prediabetes

fvery tnree ninrtes, another Canadia.r is eiagnosed. Abrui 9C per

ienr have :ype 2 drabeies, a disea:e in rvhrch tlie body fjoes not mare

enough rrsulin cr (;nnci propedy u:e ihe insi;lin il prcouces.

Type 2 diabetes risk factors

Factors you can't change

. >40,;ears ci age

' Famiiy rrirtory ci diabete-.

. lrdigenous, Asian, Hispadc,

Arib, 50iith,4sitil cr Airican Cexerrl

The environment you live in

. Lack of access to healthy food
4 mrlilon Canadians dc nfi tuve goocl access tc affordable,

htakhy food - particularly in remote and ncfihern regions,

i* tne Atlarnr prov-rncs anci in lndigenous ronml:nities

' NeignboLithcods r:oi des$ned fonvalking

Llfestyle facors

' Lack of healthy eating; which contributes to
6ilS of rdul:s and one-third of young oeolle beir'g

cverweighl or obese

Lack of physical activity
789{ *i #uks and 9'196 of children and youth are NOi getting

ihe reionnended amcuni oi physi{al aitivity

.Smoking

15$b of Canacbr'rs snrcle

Signs you may have

diabetes can include

I
Sigli[iilrrllv

ircreasec lhirst

Freqle rrt

r.rrirratioir

I Out of 35 milllon

Canadlrns:

tl mlllion have

ciabetes cf prediabete

itl.rri 90Vl ',t. i
.; -r: i r-rriair:

F}*0
5 fi

Vfr,ipiit ea,n

0r i0s5

iiiiitfrlfl nrilfiilf
gr

I
Fxitetreiy tirec Biureii

or 10 pnr'r'gy visiol

ll you have any 0f these signs, ccntacr

ycr;r health care provider. ll you are 40 or older, get

teslerJ regularly - at least evrry three yean - even il
ycu don'i have signs, as ycu may not disolay any.

It

#EndDiabetes

DIABTTES
AWARENESS
i,l0NTHmit LET's END DIABETEs ToGETHER I



November is
Fall Prevention
Month.

It takes a community to prevent a fall:
We all have a role to play!

Falls are the leading cause of injury among older adults
and one-third of those who fall will never return home.*

The Fall Prevention Month website has

. Pre-planned activities, posters and social media posts

. Resources you need to make a difference in your community

Togetheq we can help keep people active, independent,
injury-free and healthy.

Find out more and download these resources at
www.fa I I prevention month. ca

*Data Source: Statistics Canada: Health at a Glance, https://wwwl 50.slaIcar.gc.ca/nl/publ82

624-xl2A1 4A01 /artlcle/1 401 0-eng.htm. Adapted by the Ontario Neurotrauma Fo!ndation
WE ALL IIAVE A PIAI

Be Ready, Be Steady



camh
lclhl heallhts fHlfl

Are You Thinking of
Quitting Smoking?

The STOP on the Net
Program Can Help!

The STOP on the Net Program is

an online research program from
the Centre for Addiction and

Mental Health (CAMH) designed
to help adults attempt to quit
smoking.

1"\

1\1\
5$'t

r'1,

You may be eligible to participate if you:

o Live in Ontario

o Are 18 years of age or older

o Meet other specific eligibility criteria

This program is supported by th€AMH Smoking
Treatment for Ontario Patients (STOP) Program,

For more information about programs and services at
CAMH, please visitwww.camh.ca or call 4165358501
(or 1-800-463-6273)

***1f yttvL 6ave any questtons, yfease cr',ntact Xef{ey t {oa6,'11eaftn6 & We(lness Ce'tc'rrc(inan'r

I

5t9-59tt - 3959***



rlftrl a, Gwekwaadziwin
Miikan
Youth Mental Health
& Addiction Program

I o

90 Day Land8ase Prognm
for Onlario Resldents Age 19-30 yrs

Our next cohort will stort on
JonuorU 19th, 2021

We continue to occept opplicotions on on
ongoing bosis.Applicotions for this cohort will

be occepted up until Nov.20th lnformotion con
be found on our website of www.gwek,cc or by

leoving o messoge with odmissions ot
705-570-5507 ext 514.

***1f you fiave any questions, y(ease contact Ke{ley Noafi, '}{r"fr"S & Weffness Coordinanr

Stg-6gz-3959**x
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Talk Heati ng
TALK TEXT CHAT

a,"l

,&
\\ .TJ

1

Free, confidential help, advice
and support for lndigenous

women, by lndigenous women

(

(

Call or text us at 1-855-554-4325

Or visit Talk4Healing.com today



HEAD OFFICE:

ONEIDA NATION OF THE THAMES
387 PRINCESS AVENUE

LONDON, ONTARIO

N6B 2A7

www.arar.on.ca PHONE (5191434-276!
FAX (519)67s-10s3

TERM CONTRACT
LIFELONG LEARNING POLICY COORDINATOR

The Association of lroquois and Allied lndians is inviting applications for a Lifelong Learning
Policy Coordinator. Under the supervision of the AlAl Education Manger, the Lifelong Learning
Policy Coordinator is responsible for supporting the Association of lroquois and Allied lndians
and its Member Nation Communities in the ongoing development and implementation of federal
and provincial education initiatives.

The Lifelong Learning Policy Coordinator will work with an interdisciplinary team, external
partners, such as: Member Nations, federaland provincial education files and shall be
responsible for the following:

DUTI ES'RESPONSIBILITI ES
. Coordinate the collection and analysis of data and information as required;
. Attend relevant meetings and gatherings to further AlAl member Nation community

priorities;
. Manage and oversee small projects, task teams within allocated budgets;
o Plan, organize and execute meetings and gatherings;
. Research and consolidate information and develop appropriate written communications;

briefing notes, correspondence, etc.
. ln collaboration with the AlAl Education Manger, liaise and strengthen relationships between

member Nations, ProvincialTerritorial Organizations (PTOs), federal and provincial
education systems;

. Collaborate and share information with AlAl Member Nation Communities on key
developments, priorities and initiatives;

. To serve as an AlAl representative on working groups in the development and
implementation of the work plan priorities as identified in the provincial Bilateral Lifelong
Learning and other federal initiatives.

REQUIREMENTS
r A Post-Secondary diploma/degree in the area of public administration and/or education or a

related area of study;
. Three (3) years related work experience;
r Extensive knowledge of federal, provincial education and lndigenous education systems;

programming and policies;

llPage



HEAD OFFICE:

ONEIDA NATION OF THE THAMES
387 PRINCESS AVENUE

LONDON, ONTARIO

N6B 2A7

www.arar.on.ca PHONE (5L91434-276L
FAX (519)675-10s3

. Must possess excellent oral, written and interpersonal communication skills with strong
research and writing abilities;

. Working knowledge of Microsoft suite office programs;

. Must possess strong project management skills;

. Must be able to meet tight deadlines and execute flawlessly on projects in a fast-paced,
often pressured environment and see a project through to completion;

. Must have the ability to work effectively in a team;

. The ability to develop and maintain strong professional relationships with internal and
externalstakeholders and work effectively with all sectors of AlAl is critical.

. Knowledge of lndigenous traditions, cultures, and values; understand the history and
relationship between lndigenous Nations and the Crown;

. lndigenous ancestry is preferred;

. Possess a valid Ontario Drivers License;

WORK CONDITIONS
. Travel may be required
. Ability to attend and conduct presentations
. Manualdexterity required to use desktop computer and peripherals
. Overtime as required
. Lifting or moving up to 10lbs may be required

DURATION: November 2020 - June 2021 (with possibility of extension)

SALARY: $ 46 170.00 to $57 670.00/year (based on qualifications and experience)

APPLICATION DEADLINE: posted until position filled

Please submit a covering letter and resume with three (3) references to:

ATTENTION: Hiring Committee
Association of lroquois and Allied lndians

387 Princess Avenue
London, Ontario, NOB 2A7

Email: gstonefi sh@aiai.on.ca
Phone: (519)434-2761

Fax: (519 675-1053

The Association of lroquois and Allied lndians would like to thank allthose that apply, however,
only those who are granted an interview will be contacted

2lPage



HEAD OFFICE:

ONEIDA NATION OF THE THAMES
387 PRINCESS AVENUE

LONDON, ONTARIO

N6B 2A7

www.arar.on.ca PHONE (579',) 434-276!
FAX (s19)67s-10s3

Employment Opportunity - External Posting

Education Policy Advisor

The Association of lroquois and Allied lndians is inviting applications for a Policy Advisor for our
Education Sector. Under the supervision of the AlAl Education Manager and working with the
Education Team, the Policy Analyst Advisor is responsible for supporting the Association of
lroquois and Allied lndians and its member Nation Communities in the ongoing development
and implementation of federal and provincial education initiatives.

The Policy Advisor will work with an interdisciplinary team, external partners, such as: Member
Nations, federal and provincial education files and shall be responsible for the following:

DUTIES/RESPONSIBILITIES

. Coordinate the collection and analysis of data and information as required;

. Attend relevant meetings and gatherings to further AlAl Member Nation Community
priorities;

. Manage and oversee small projects, task teams within allocated budgets;
r Plan, organize and execute meetings and gatherings;
e Research and consolidate information and develop appropriate written communications,

briefi ng notes, correspondence, etc.
o ln collaboration with the AlAl Education Team, liaise and strengthen relationships

between Member Nations, ProvincialTerritorialOrganizations (PTOs), federal and
provincial education systems;

r Collaborate and share information with AlAl Member Nation Communities on key
developments, priorities, and initiatives;

. To serve as AlAl representative on working groups in the development and
implementation of the work plan priorities as identified in the provincial Bilateral Lifelong
Learning and other federal initiatives;

REQUIREMENTS

A Post-Secondary diploma/degree in the area of public administration and/or education
or a related area of study.
Three (3) years related work experience.

a

a

llPage



HEAD OFFICE:

ONEIDA NATION OF THE THAMES

387 PRINCESS AVENUE

LONDON, ONTARIO

N5B 2A7

www.arar.on.ca PHONE (5t91434-2767
FAX (519)675-1053

. Extensive knowledge of federal, provincialeducation and lndigenous education systems;
programming and policies;

. Must possess excellent oral, written and interpersonal communication skills with strong
research and writing abilities;

. Working knowledge of Microsoft suite of programs;

. Must possess strong project management skills;

. Must be able to meet tight deadlines and execute flawlessly on projects in a fast-paced,
often pressured environment and see a project through to completion;

. Must have the ability to work effectively in a team;

. The ability to develop and maintain strong professional relationships with internal and
external stakeholders and work effectively with all sectors of AlAl is critical;

. Knowledge of lndigenous traditions, cultures, and values; understand the history and
relationship between lndigenous Nations and the Crown;

r lndigenous ancestry is preferred;
. Possess a valid Ontario Drivers License.

WORK CONDITIONS

. Travel may be required

. Ability to attend and conduct presentations

. Manual dexterity required to use desktop computer and peripherals

. Overtime as required

. Lifting or moving up to 10lbs may be required

SALARY: $53 550 - $65 890 (based on qualifications and experience)

Application Deadline - posted until position filled

. Resume must include a cover letter and 3 references (two employment related)

. Please submit via email:

Geoff Stonefish, Director of Operations
Association of lroquois and Allied lndians

387 Princess Ave.
London, Ont. N6B 2A7
Phone (519) 434-2761

Fax (519) 675-1053
Email - qstonefish@aiai.on.ca

2lPage



ATL9HSA
FAINILV H EALINC SERVICES

EM PLOYM ENT OPPORTUN ITY

Housing Support Worker
LONDON, ON

Posting Date: November 4,2O20
Posting lD: 0O9

Atlohsa Family Healing Services is seeking a motivated and dynamic individual to fill the role of Housing Support
Worker. As the Housing Support Worker, you will be responsible for providing support for community members
who are experiencing homelessness as part of Atlohsa's Rapid Rehousing program. Using a wholistic lndigenous-
led approach to principles of Harm Reduction and Housing First, the successful applicant will offer
compassionate and assertive care and support to community members who may be experiencing homelessness,
social stigma, mental health imbalance, trauma, violence and substance use.

Role and Responsibility
The primary role of the Housing Support Worker is to assist lndigenous community members experiencing
homelessness to integrate back into the community using an lndigenous culture-based housing stability
approach. Working in close collaboration with the City of London and community partner agencies to support
a Coordinated Access approach, the Housing Support Worker will provide in-home supports to moderate acuity
program referrals. The Housing Support Worker provides a warm, welcoming and culturally safe approach while
fostering a sense of family and community with program participants and community members. The Housing
Support Worker uses a team-based approach to case management and will use relevant assessments (Vl SPDAT;

SPDAT; NWA) to base goals on the strengths, abilities, needs and preferences of program participants. The

Housing Support Worker will be familiar with motivational interviewing and coaching skills for learning and

achievement of activities such as budgeting, personal hygiene, chores, socialization etc. This may also include
providing lay counselling and proactively intervening when crisis or conflict arises. The Housing Support Worker
will record accurate and detailed shift notes, be proficient in the use of HlFlS, and must be able to provide clear,
concise objective communication regarding community members who are supported through Atlohsa's Rapid

Rehousing program.

Suitability
. Demonstrated knowledge and understanding of the languages, traditional ways, history, and cultures of

the lndigenous population in the London region
. Current knowledge of lndigenous community services and resources
r Understanding of lndigenous homelessness
. Experience with working with marginalized individuals
. Demonstrated abilityto receive training support, supervision, and direction
. Demonstrated strengths in interpersonal relations, problem-solving, crisis intervention, group dynamics,

community development and other innovative approaches
r Understanding of cultural safety and an awareness of its impact on practice
r Skills in conflict resolution, mediation, and negotiation (to build trust and resolve disagreements)
r Excellent organizational and coordination skills and the ability to prioritize multiple competing workload

demands in fast paced environment
r Effective communication (both written and verbal) and interpersonal skills with the ability to interact with

others in a respectful manner as defined in the Atlohsa Code of Conduct
r Current Vulnerable Sector check required
. Current Driver's license and clean driving abstract

Applicants of lndigenous Ancestry preferred.

EMPTOYMENT TERM: Full-time contract until December 3t,2020.
CLOSING DATE: Until filled
REMUNERATION: Competitive compensation and benefits package based on qualifications.

Please submit a cover letter and resume or referral to:

Atlohsa Family Healing Services lnc.
2212 Elm Ave
Southwold, ON NOL 2G0

Tel No. 519-438-0058 | Fax No.: 519-438-0070 | Email: iobs@atlohsa.com

Full Job Description Available Upon Request. We thank all those who apply however only those selected for an interview
will be contacted.



dfONEIDA NATION OF THE THAMES
ONSIOA ADMINISTRATION OFFIGE

2212 Etm AVENUE, RR#2
sourlrwoLD, oNTARlo

NOL 2GO
TELEPHoNE: (5t9> 652-3244 F,l)ft (5re) 6s2-9287

IOB POSTING

Cannabis Education and Awareness Coordlnator

Term: Temporary Full Time, ending March 31. 2A23,35 hours per week
Salary: TBD - Based on beerience and Education, includes benefits
Posting Dab: November 10, 2020

Closing Datc: Novernber 25,2020 @ 4:30 p.m.

JOE SUMi|ARY:
Under the direction of the Community Wellness Coordinator. the Cannabis Education and Awareness

Coordinator will implement and continue to develop the 202G21 work plan obiectives and'activities.
This new project will create cannabis education and awareness in the Oneida community with Covid-
19 health restrictions in place i.e. Social distancing, on-line education, etc.

DUTIES AND RESPIONSIBILITIES:
1. Conduct Environmenbl scan of materials/tools available through various sources (CAMH;

Thunderbird Partnerships; Ministry of Education, etc.)

2. Engage services of project evaluator and work with project evaluator to design and collect

evaluation data for project to document effectiveness and impacb'

3. Meet wiu1 staff, key informants, community focus groups, set up networks with agencies to

inform development of plan, implementation' and evaluation.

4. Hold meetings with progmm/agency/organization partners to coordinate effofts

5. Develop and participate in a cannabis awareness committee.

6. Compile informauon for the creation and development of varied educational materials/tools for

distribution at the community level.

7. Workwith commithe to develop and implement cornmunity educagon, organize and offer

cannabis awareness programming and events-

8. Stay informed with newest developments about cannabis.

9. presenting/ facilitating dlscusslon, ooanizing activities related to cannabis use and ibs impacts.

10, Research newest methods of vifiual cornmunications in delivering of education and awareness

to community and stafF. (i.e' PowerPoint, webinars' zoom, Teams, etc.)

11. Research info on cannabis - distribute via newsletters' social media

12. Prepare monthly reports and final project report.

SKTLLS AND KNOWTEDGE:
1. &cellent communication skjlls;

2. Self{irected learner and initiaWe;

3. Familiar with Microsoft otfice, social media, and video communication;

4. Experience in delivering presenbtons and facilitation skills;

5. Knowledge about cannabis awareness and harm reduction principles.

OUAIIFICAIIOilSI
-1. ] Coliege D'ploma or University Degree, in Mental Health &Addictions, Social Sciences, Public

Health or related disciPline;
2. O.S.S.D;
3, 7- 2 years related-work er><perience' required;

4. Farniliar wfth Microsoft office, social media, and video communication;

5. Experience in delivering presentations and facilitaUon skills;

6. KnOwledge of cannabis awareness and harm reduCtion principles is an asset.
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R.EOUIR"E],IENTS:
1- The succesful candidate will provide a recent (within lyear) CPlC-vulnerable screening, at own

o(pense/ prior to starting employmen$
2. The successful candidate will provide a copy of driver's license and a current capy of drivefs

abstract, prlor to starting employmeng
3. The successful candidate will provide a photocopy of all applicable educational qualifications

' (certifl cates. diplomas, degrees).
l

MANPATORY DOCUttIENTATtot{ WITH APPLICATION
1. Cover letter
2. Resume
3. One (1) supervisor reference and two (2) character references (i.e. Teacher/Academic Advisor,

Coaches, Music Instructor, Volunteer Leadeo (names and telephone numbers onty),

> All applications will be screened according to the above qualifications, including a full and
complete application as requested.

P Only those selected for an interuiew will be contacted.
)' A registered member of a First Nation as per Section 15(1) of the Human Rjghts Act, is a preferenct
ts Where nondboriginal employees have accepted, as a tertn of their employment, that they may

be displaced in preference to an Aboriginal candidate, the Oneida Nation of the Thames must
still treat the non-Aboriginal employee in a fair and reasonable manner, by for example, ensuring
that adequate nouce of termination is given. It is not acc€ptable to dismiss a permanent
employee in favour of an Aboriginal ernployee if no preferential policy or practice was in place
at the time of the permanent hiring.

F Oneida Nation is committed to workplace diversity and provides accommodations to applicants
wth disabitities throughout our hiring process. If you require accommodations, please contact
Human Resources,

"People of the Standing Stone"

oneida.on.ca
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