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Bi-Weekly Newsletter DATE: July 25,2018 sMmener Volume 8 issue 1

Hqppy Birthdoy to Horper Lily Logon

On the z8th

-Love Grondmo & Chonce

âf
û

Attgust îtft" zotg
All Eelünaapéewi Lahkéewiit buildings will be

closed on the 6th, and will be back open on the 7th

Please hand in your news items on
Fnøer Aueusr îno 2

The next Delaware Nation Bi-Weekly
Newsletter will be distributed on

Wednesday August 8th, zorS

I-AND RENT

Looking for land to Rent $r5o to $zoo per Acre.
Other agreements offered

Please call (Stq) 6gg-679t for more information

July zSth & z9th, zorS

Ilappy Birthday Sis

Onthe 28th

-Love Tristan & Lola

Happy Birthday to

my baby girl Harper

-Love Mom & Dad

Eelünaapéewí Lahkéewiít

(Delaware Natíon)

Water Notíce

The Publíc Work department would like to ex-
press theír gratitude to all the members of the
Eelünaapéewi l¿hkéewíít community for their pa-

tíence and cooperation throughout the Water
Shortage.

The Eelünaapéewi Lahkéewiit Water Plant Opera-

tor did an excellent iob keeping our water safe for
drinking purposes

Anushiík,

Public Work Department

TÑ

Ad missions I nformation

Gates Open Daily at l0:00 am.

General Admission Daily $10.00

Weekend Pass Available S15.00

Children $2.00

ffir For more news and information check out our website
www. delawarenation. on. ca

Detawáre Nãt¡on Administration Officé: 51 9-692-3936



DELAWARE NATION COUNCIL

Ee unaap e t
Phone: (5I9) 692-3936

Fax: (519) 692-5522
wwwdelawarenation. on. ca

74760 School House Line, R.R. #3
THAMESVILLE, ON

NOP 2KO

Moravian of the Thames

Eehlnaapéewi Lahkéewiit C ommuni ty update

The following is an update from Chief and Council on various projects and
initiatives expected and currently underway in our community.

UNION GAS

Phase One

As part of Phase One of our plan to bring natural gas to our community, Union
Gas is currently installing gas lines along School House Line through to Corn
Plant Road,

The expected installation date is August 3Oth, 2018.

Phase Two

Phase Two of our plan is to run a natural gas line throughout the entire
community over the next two years. Eelünaapéewi Lahkéewiit is currently
working on the details for the implementation plan,

Note: Economic Development Department will be hosting another Information
Session with Union Gas, to address any inquiries you may have. Please watch
for flyer.

FIBRE OPTICS

Phase One

Eelünaapéewi Lahkéewiit is pleased to announce that we have been chosen as a
Pilot Community for the installation of fibre optic backbone infrastructure by
the South Western Integrated Fibre Technology (SWIFT) Inc.

Currently, SWIFT, in conjunction with the Eelünaapéewi Lahkéewiit Council, has
issued a Request For Proposals to install the main fibre optic line, which acts as
a feeder line to supply Internet to the community. This first phase of the fibre
optic project is expected to be installed by the spring of 2019.



EehinaaBéewi Lahkéewiit Communlty lJpdate

Phase Two

Eelünaapéewi Lahkéewiit is working on Phase Two of the fibre optic plan,
which would include installation of Fibre-to-the-Home IFTTH) infrastructure to
connect households and businesses throughout the community and explore
options to become our own Internet Service Provider, and create jobs. With the
main internet feeder line secured in Phase One, our community is'better
positioned to proceed with a Special Gaming Revenue meeting to consider fibre
optic infrastructure investment strategies. The date for this meeting is to be
announced,

LANGUAGE IMMERSION

On fuly 04, 2018, at a Special Gaming Revenue meeting the following motion
was passed:

"That $345,000.00 be allocated from gaming revenue for a full Language
Immersion program as idenffied in the Investing in the Future of our Nation
Proposal dated March 24,2018; and, that milestones be identifted, along wíth a six
(6) month progress and financial accountability be presented to the community."

Dianne Snake has committed to teach full immersion for the next year. This will
be a continuation of her current instruction, increasing the days from 3 to 5.

This will ensure that our students will be prepared to teach the language.
Forecasted start date is September 2018, for a full year, In the interim, the
education department will be creating resources and a language strategic plan.

HYDRO ONE

Forestry Vegetation Maintenance Work

Hydro One has identified the need to conduct vegetation maintenance along the
electrical right of way(s) located within the Eelünaapéewi Lahkéewiit territory.
The removal of trees and other vegetation coming into contact with electrical
transmissions and wires will minimize power outages and reduce potential
safety hazards within the community.

It would possibly be September 20'l.B at the earliest before Hydro One crews
will be in the area to begin this work.



Eelúnaapéewi Lahkéewiit Community llpdate

CANNABIS

Eelünaapéewi Lahkéewiit held a successful community dialogue session in the
spring in preparation for the legalization of cannabis lmarijuana (slang)1.
Cannabis is expected to be legalized on October L7, 2078. Eelünaapéewi
Lahkéewiit Council is the process of developing its first modern day Tribal Law
reflecting our values as a Nation. We are working to ensure our approach
protects children and vulnerable members of our community, while exploring
potential health [harm reductionJ benefits and economic development
opportunities to support the well-being of the Nation as a whole.

The Nation will continue to seek opportunities for input from the community
that will inform our approach to cannabis legalization,



DELAWARE NATION COUNCIL
Moravían of the Thames

Phone: (579) 692-3936
Fax: (519) 692-5522

www.delawarenation. on.ca

14760 SchoolHouse Line, R.R. #3
THAMESVILLE, ON
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NOTICE

The Eelünaapéewi Lahkée\,viit Delaware Nation Council
gives notice to the public in general that they will not
tolerate harassments or threats towards Eelünaapéewi
Lahkéewiit (Delaware Nation) employees. All
aggressive acts will be reported to the Police.

Eelünaapéewi Lahkéewiit
(Delaware Nation) Council

Adopted November 23 2017



lob Summary

Location:
Eelünaapéewi Lahkéewiit
fDelaware Nation) Administration
14764 School House Line
R. R. #3
Thamesville, Ontario NOP 2K0

fob Status:
One Year Contract
frenewable based on evaluation)

Education Level:
University degree in Business
Administration preferred.
College Diploma in Public
Administration or managem ent
related program preferred.

Salary:
Based upon skills & Experience

CLOSTNG DATE:

August 24,?AtB @ 4:00 p.m.

Eelünaapéewi Lahkéewiit f ob Posting

Director of Operations

Overview
The Director of Operations is a dedicated, highly organized and experienced
individual who would, not only work collaboratively with the Eelünaapéewi
Lahkéewiit (Delaware NationJ Council but would also welcome the challenge
of playing a key role in ensuring the smooth and efficient administration of the
day to day activities ofthe organization.

The Director of Operations is a position that has been created to meet the
changing needs of the Eelünaapéewi Lahkéewiit [Delaware Nation) Council as
it changes away from the administrative decision-making and transitions
towards developing a strong governing council for the membership of the
Eelünaapéewi Lahkéewiit.

The Director of Operations will oversee all operations and is responsible for
the management, administration and delivery of all Band programs and
services in order to ensure that the needs of Band Members are met in a
reasonable, effective and efficient manner.

The Director of Operations reports to the elected Chief of the Delaware Nation
Council. This position has the authority for setting directions and work plans
within the overall administration and budgets. On matters related to new
practices, policies, procedures and broad guidelines are given and approved
by the Eelünaapéewi Lahkéewiit Council as a whole.

Responsibilities

The Director of Operations has been given full authority to manage day-to-day
administrative affairs.

Knowledge, Skills and Abilities

Knowledge 
.

accounting principles
Financial management and generally accepted

. Human resources management

. Program management and delivery

. Program evaluations

Team leadership and management skills
Strategic planning skills
Analytical and problem solving skills
Decision making skills
Negotiation skills
Effective communications skills

Skflls

1



0ther

Director of Operations Executive Limitations

With respect to operating the Delaware Nation Administration, the Director of Operations shall not cause or

allow any practice, operational circumstance, activity, or decision that is either irresponsible or in violation of

professional ethics.

Assets may not be inadequately maintained, unnecessarily risked, or unprotected.

Actual financial conditions and performance shall not incur jeopardy or compromise the Councils Results &

Priorities

QUALIFTCATIONS

Education
. University degree in Business Administration preferred
. College diploma in Public Administration or management related program preferred
. College diploma in Human Resources, a definite asset

Experience
. Minimum of five [5) years of proven administration with leadership experience in the management of

a First Nation / First Nation organization or First Nation agency

Knowledge
. Thorough knowledge and understanding of accounting principles and requirements as related to

financial management
. Of Government and financial policies as related to First Nation business activities

. Valid driver's license and reliable insured vehicle

. Must be able to travel

. Must be flexible to attend evening and/or weekend meetings

. Must be willing to veriff proof of recent criminal reference check

CLOSING DATE FOR APPLICATTONS

Candidates interested in this position are asked to submit
a cover letter
a resume
3 letters ofreferences - 2 work related and 1 character

Please address your application package to the attention of:

Denise Stonefish, Chief
Delaware Nation Administration Office
7+760 School House Line
R. R. #3
Thamesville, 0ntario
NOP zKO

Marked: CONFIDENTIAL - Director of Operations

DEADLTNE: AII applications must be received by 4:00 p.m. August 24' 2018

*NOTE: ONLY THOSE CANDIDATES SELECTED FOR AN INTERVIEW WItt BE CONTACTED

a

a

o

2



lob Summary

Location:
Eelünaapéewi Lahkéewiit
Culture and Heritage Centre
22430 Littlejohn Road
R. R. #3
Bothwell, ON NOP 1C0

fob Status:
Full-time, 35 hours per weeþ
Contract until April 3A,2A20

Industry:
Education {Lifelong Iearning)

Salaryr
Based upon skills & Experience

CTOSING DATE:

August 10,2018
4:00 pm

Eelünaapéewi Lahkéewiit fob Posting

Language Facilitator
Culture and Heritage Centre

Education Department

Purpose:
The Delaware Nation Council is currently accepting applications
for a contracted Language Facilitator within the Education
Department.

Supervision:
The Language Facilitator shall be under the supervision of the
Education Manager or equivalent, as designated by the Delaware
Nation Director of Operations.

Scope:
The Language Facilitator will comply with all guidelines set
forth by the Delaware Nation Council and the Delaware Nation
Education Department with respect to culture/language;
specifically, for the Indigenous Language Fund.

Duties & Responsibilities [to include but not be limited to the
following):

. Support the revitalization of the Lunaapeew language via
the Indigenous Language Fund

. Establishing community relationships, as well as
relationships with key stakeholders

. Presentation of the project to community members

. Developing language resources via a variety of types of
media such as print, recordings, etc

. Facilitate the recording and archiving of the Lunaapeew
language

. Distribute resources to community members

. Supporting the community area schooìs'language
programming through Lunaapeew Language resources

. Be an ambassador and resource for the Language

. Complete reporting in an accurate and timely manner

. Working in conjunction with the Language Committee and
Language Department, develop a community specific plan for
language revitalization

. Assist in increasing access to language resources and
instruction

Other Duties:
. May be required to assist with other programs, services or

projects as time permits.



Qualifications:. Familiarity with the Delaware Nation community
. Experience in First Nations Education (culture, history, systems)
. Knowledge of First Nation Languages would be an asset, and/or a willingness to be

trained in the Lunaapeew language.
. Experience with creation of work plans, budgeting and reporting
. Computer Literate (Microsoft Office, SMART Board, PC, Apple Products)
. Familiarity with recording equipment, or willingness to learn
. Well-spoken and confident when presenting to larger crowds
. Work well in teams or independently
. Proven problem solving skills
. Must provide a CPIC and vulnerable sector documentation upon commencement of

position
. Ability to manage multi- projects with identified deadlines
. Interpersonal skills for purposes of community communication and reporting.

Terms of Position:
Employment Term:

Salary:

Hours of Work:

Full-time, 35 hours per week, Contact until April 30,2020

Commensurate with qualifications and/or experience

Daily from 8:30 am to 4:30 pm (some flexible hours required)

CTOSING DATE FOR APPTICATIONS:

Interested candidates, please submit a Cover Letter, Résumé and three (3) names of
References

' Two [2) work related and one (1J character

Kim Sonneveld, Education Manager
Eelünaapéewi Lahkéewiit (Delaware NationJ Administration Office

I47 60 School House Line,
R. R. #3 Thamesville,0ntario
NOP zKO

Marked: C0NFIDENTIAL - Language Facilitator position

Deadline:
Interview Date:

August tO,20LB at4:00 p.m.
August L7,201,8

Pursuant to Section 16(L) of the Canadian Human Rights Act, Eelúnaapéewi Lahkéewiit gives

preference to First Nation applications.

lhile we sincerely appreciate aII applications, only those candidates selected for intervíew will
be contacted.

Please note the selected candidate will be required to submit a current, CPß/Vulnerable Sector

Search and consent to a background reference check.



Terms of Position:
Employment Term: Full-time, 35 hours fweek, Contract for one (1) year-september start

Salary: commensurate with qualifications and/or experience

Hours Work Daily from B:30 am to 4:30 pm (some flexible hours requiredJ

CTOSING DATE FOR APPTICATIONS:

Interested candidates, please submit a Cover Letter, Résumé and three (3) names of
References

¡ Two (2) work related and one (1) character

Kim Sonneveld, Education Manager
Eelünaapéewi Lahkéewiit (Delaware Nation) Administration office
I4760 School House Line,
R. R. #3 Thamesville, Ontario
NOP zKO

Marked: CONFIDENTIAL - Cultural & Language Engagement Representative position

Deadline:
Interview Date:

August LO,20L8 at4:00 p.m.
August 23,20L8

Pursuant to Section 16(1) of the Canadian Human Rights Act, Eelúnaapéewi Lahkéewiit gives
preference to First Nation applications.

While we sincerely appreciate all applícations, only those candidates selected for interview will
be contacted.

Please note the selected candidate will be required to submit a current CPC/Vulnerable Sector
Search and consent to a background reþrence check.



Job Summarv

Location:
Eelünaapéewi Lahkéewiit
Culture and Heritage Centre
22434 Littlejohn Road
R, R. #3
Bothwell, ON NOP 1C0

Job Status:
Full-time, 35 hours per week,
Contract up to 1 year

lndustry:
Education (Lifelong learning)

Salary:
Based upon skills &
Experience

CLOSING DATE:

August 10,2018
4:00 pm

Eelünaapéewi Lahkéewiit Job Posting

Cultural & Language Engagement Representative
Culture and Heritage Centre

Education Department

Purpose:
The Delaware Nation Council is currently accepting applications
for a contracted Cultural & Language Engagement Representative
within the Education Department.

Supervision:
The Cultural & Language Engagement Representative shall be
under the supervision of the Education Manager or equivalent, as
designated by the Delaware Nation Director of Operations.

Scope:
The Cultural & Language Engagement Representative will
comply with all guidelines set forth by the Delaware Nation
Council and the Delaware Nation Education Department with
respect to culture/language; specifically, for the Indigenous
Language Fund.

Duties & Responsibilities [to include but not be limited to the
following):

. Research
o Utilize practical and

innovative methods for research (ie. Accessing
University and museum archives, visiting with
Lunaapeew seniors)

o Gather and organize
information on seasonal activities

o Organize and maintain an
inventory of archives, books and other materials

o Share availability of materials
with Delaware Nation community and staff as well as
external partners and organizations

o Attend Language conference
or other language related workshops

. Planning/Organizing/Delivery
o Assist in the delivery of

cultural and language programming and community
events

o Assist with youth
programming by providing cultural support

o Facilitate opportunities for
the community to learn, experience and see Lunaapeew
history and culture

o Facilitate daily instruction
within Delaware Nation Early Learning Programs and
Delaware Nation Day School



a Liaison
o Work collaboratively with staff of the Delaware Nation

Early Learning Programs and Delaware Nation Day

School
o Network with internal and external groups who are

working to revitalize and preserve Lunaapeew culture,
language and historY

o Represent the Delaware Nation with groups, planning
committees and organizations as a strong advocate for
the preservation and revitalization of Lunaapeew
culture

Administration
o Prepare monthly reports and calendars for supervisor and community
o Coordinate meetings with staff and other departments or agencies

o Coordinate collaborative development of cultural programming with other

staff and amongst other departments or agencies

o Prepare and submit cheque requisitions related to program expenses

o Monitor and maintain responsibility for program budget and expenditures

o Actively see additional funding sources for larger community events and

activities

a

Other Duties:
May be required to assist with other programs, services or projects as time permits.a

Qualifications:. Familiarity with the Delaware Nation community
. Must be a high school graduate and possess and OSSD

. Post secondary education in the field of Native studies or ECE is an asset

. Some previous experience with the Lunaapeew Language is an asset

. Strong interpersonal skills (ie. Friendly, enthusiastic, engaging, motivated)

. Must have excellent computer skills and willingness to learn: audio visual knowledge

via audio recording, video, camera, graphics, computer applications
. Passion and vision to keep the Lunaapeew language, culture and history alive
. Ability to facilitate groups
. Dedication and desire to learn the language
. Commitment to a healthy lifestyle to ensure successful transmission of Lunaapeew

language, culture and history
. Good written and oral communication skills
. Demonstrated experience in computerized office setting; proficient in the use of

Microsoft 0ffice programs, emails and the Internet
. Demonstrated experience in audio visual media
. Demonstrated time management, leadership skills and ability to work with limited

supervision
. Ability to maintain high ethical standards and absolute confidentiality
. Must be willing to work flexible hours
. Must have a valid driver's license and reliable insured vehicle, as some travel will be

required

' Must provide a recent criminal reference check



46ffia4¡nmuaä fuumaapeew
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Koolamálsi,

My name is Kamryn Whiteye. I would like to formally introduce myself as this
years powwow coordinator. I am very excited to be working for Éelünaapéewi
Lahkéewiit and it's first traditional powwow in years. This will be taking place at
our powwow grounds on September 1't and 2nd.

Our committee plans to still have competition play a part in this years powwow.
We will have smoke dance, hand drum, and switch dance competition. We will
also be doing baby contest on the Sunday.

Our committee will also be making some changes this year. We will be doing a

Youth Representative competition similar to Miss Moraviantown Pageant.
However, the representatives will be Male and Female. They will be representing
as "Brave" and "Princess". This will be presented at the social event we will be
having on August 3Lst. Please stay informed by reading the upcoming Delaware
Newsletters as more information will be out soon.

I look forward to working for and with the community. If you have any
questions, comments and/or concerns please don't hesitate to call me at (519)-
692-3936. I can also be reached by e-mail at
specialevents@delawarenation.on.ca.

I look forward to hearing from you.

Anushiih Láap-úch kùnéewul

da Maawéhaang oordinator, Kamryn Whiteye



P/ease reg,ster today,

space is limited first
come first serve

basls

Please contact

Gandi to reserve

your spot tod ay

Make your own Laundry

Soap

and

Fabric Softener

July 25 & 26,2078

9;30 a.m.-3;30
p.m. atthe

Delaware Nation
Early learning

Centre

519-692-3936



Family Camping
August L3 - 16

Still room to sisn up!

Sign up in person at the Health Centre by Friday August 3'd at 3:00 pm

Transportation to the camp is provided.

Senior's Yard Sale and BBQ Food Sale

Friday J uly 27

IL - 2pm

Hamburger, Hot Dog or Sausage plus a drink and a side.

57 per meal

Check out our Bake Table!
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COME DANCE WITH CELESTE!

BRING YOUR SHAWIS AND MOCCASINS IF YOU IIKE

The Community Centre is booked:
Tuesday July 3 at 6-8 pm

Tuesday July L0 at 6-8pm
*Thursday July t2 at 6 -8 pm

Monday July L6 at 6-8 pm

Friday July 20 at 6-8 pm

Tuesday July 24 at 6-8 pm
Friday July 27 at 6-8 pm

Monday July 30 at 6-8 pm

o Note: TIME CHANGE

Sponsored by the Deloware Nation Early Learning Centre
This is a drug and alcoholfree event.



WHO DO WE NEED?

YOU!

YOU MUST BE OVER THE AGE OF 12 AND A MEMBER OF THE
at

EETUNAAPEEWI I.AHKEEWIN-COM M UN TTV

REASONS FOR JOINING?

CRFATE A NEW APPROACH TOWARDS RECREATION ACTIVITIES, GAIN

VOTUNTEER HOURS WHILE CREATING VOTUNTEER OPPURTUNITIES FOR

ouR YouTH, ADULTS AND SENTORS WHTLE ENHANCTNG SKtLt BUttDtNG
sucH A$ BUT NOT L|M|TED TO, BETNG A PART OF A TEAM, THROUGH

FUNDRAISING HELP, ENGAGING WITH OURS AND SURROUNDING

COMMUNITY'S AND PROVIDING SOME AWESOME IDEAS!

SOUND LIKE YOU?

PTEASE CAtt WINOI{A, TO PUTVOUR NAME DOWN FOR MORE

INFORMATION AND TO FIND OUT HOWTO GET INVOLVED!

Winona Hopkins
Eelunaapeewi La hkeewiit
Community Support Worker
5L9-692-4434
com m u nity.ce ntre@ de lawa re nation.on.ca

A RECREATION COMMITTEE

GOM NG



YARD & FOOD SALE

July 27, 2078 @ the Seniors Centre

Hamburg meal, sausage meal,

or jumbo hot dog meal with a drink included.

$7.00 per meal

There will also be a BAKE SALE!

Community members are invited to set up a table

for free to sell your goods.

5 5 &over AND Grandparents

Are invited to bring 7 grandchild or guest on a

TnrP To UrucLE ToM's CnBtN

August 3, 2OLg

We will be leaving Community Centre at L0:00 am

Guided tour with lunch to follow!

Call the Health Centre to register before August 1, 2OI8

SEATS LIMITED



ADULT SELF CARE

CEDAR FOOTSOAKS
TUESDAY JULY 1 0,2018

5:00PM-8:00PM

DELAWARE NATION HEALTH

CENTRE

**1 5 SPOTS AVAILABLE-*
**SUPPER IS PROVIDED**

***PLEASE BRI NG TOWEL***

PLEASE CALL AT 519-692-3969 IF YOU HAVE ANY OUESTIONS

AROMATHERAPY
MASSAGES

WITH

JOANNE CHEECHOO

MONDAY JULY 30, 2018

9:00AM - 4:00PM

DELAWARE NATION HEALTH CENTRE

**ó PERSONS**

PLEASE CALL 519.692-3969 IF YOU HAVE

ANY OUESTIONS



t MORAVIAN UNITED CHURCH
Rev. Joan can be reached on her cell number 579-495-9383 at her
home 289-7574 if you wish to schedule a home visit or to meet at
the church

July 25th @ 6:OO p.m. until I p.m.

The quilting has begun on a baby quiltll Please come and join us whether
you are just learning or are experienced, your,experience and guidance will
be appreciated. There is always time for conversation and refreshments.
Please drop in for a few minutes or an hour or 2 when you can!!

August L, L:OO p.ln. - 5:OO p.m. An afternoon of conversation,
Quilting, crafts and refreshments

August 8th, 1:OO p.m. - 5:OO p.m. An afternoon of conversation,
Quilting, crafts and refreshments

August L4'nr 9:OO a.m. - 12:OO p.m. A children's morning of fun
Re-creating the story of Noah in art form.
Games, music, snacks and fun!!
Bring a towel an lots of energy.

Please join us - Everyone is always welcomed.



Wednesday Movie Night

lndigi-con is coming soon
to Oneida so Anime will be

offered

AugL-Full Metal
Alchemist: Brotherhood
Aug8-TrinityBlood
Aug L5 - Gankutsuo
Aug22 - Black Butler

Delaware Nation Library
Summer Hours

Monday 1-4
Tuesday 1-4
Wednesday 4-7
Thursday 1-4
Friday L-4

July 25 - closed

lf there are interest in getting to
know more about comic cons and
cosplay, come on out and work on
your gear. Share with others and
learn.



HEAT
EXHAUSTION

HEAT
STROKEOR

Faint or dizry

Excessive sweating

Cool, pale,

clammy skin

Nausea orvomiting

Rapid, weak pulse

Muscle cramps

T

Throbbing headache

No sweating

Body temperature

above 103'

Red, hot dry skin

Nausea or vomiting

- 
Rapid, strong pulse

May lose

consciousness

(g¡ 5.ì{ rå tÌterl tüa} [ !
5*rr¡¡rìen1rtR*atåy.r'ir g

I'
I I¡ I

' Get to a cooler, air

conditioned place

. Drink wãter if fully conscious

. Take a cool shower or us€

cold compresses

CALL 9-1,-1
. Take immediate action to cool

the person untjl help arrives

t @NWSColumbia t



Seniors Dates to Remember:

Jun e 28,2OL8 - Bingo & Cake -2pm

July 4,20L8 - No meeting

July L1,,2018 - Clean Van & Foot Massage

July L2,2018 - Open for games & cards, etc. - Zpm

July L8,20L8 - Chair Massage

July 2L,20L8 -Flea Market trip - sign up with Janet

(Van seats are limited)

July 25,2018 -Pot Luck & Bingo

July 27,20L8 - Yard/Food Sale

August 8, 2OL8 - Chair Massage

August L5, 20L8 - Diabetes At Seniors

August 22,2018 -Closed

August 29, 2OL8 -Potluck

August 30, 2OL8 -B¡ngo & Cake
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Fcrly Learning Center
Fomily Room

Brendq Burke
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All Anendees W¡ll Toke Home Corn For The Freezer

lunch ond Snqcks Provided

Early Learnins and ON Works

This Event is Alcohol and Drug Free



FITNESS BOOTCAMP
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flfnE s30-ó:30
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4 TRADITIONAL HEALING SERVIGE

MSKOMINI GIIZIS (Raspberry Moon)

JULY 2018,

a

¡(ll ¡f

Southwest Ontari
Aboriginal Health
Access Centre

l3Í.*.r,. Trudeau

lcniooewatsnarins 

circle

1410 13
Richard Assinewai
Owen Sound

Elva Jamieson
London

12 NEWMOON
Richard Assinewai
Owen Sound

Elva Jamieson
Chippewa

lllrn.. Assinewai 
Illondon I

lr.n., eaglespearer I

lcnippewalorum Group 
I

212019
Richard Assinewai
Chippewa/Sweat

17
Richard Assinewai
Outreach-Kettle Point

24
Esstin McLeod
Owen Sound

125
lesstin

lo*.n

126 127

lesstin McLeod lesstin

lcnioo.*, lronoon r
FULL MOON

McLeodMcLeod
Sound

ISCHEDULING ALL ELDERS/HEALERS: Priority appointments for those supported by by
raditioñal knowledge Helpers and SOAHAC

þtaff where individuals suffer with chronic illness, in need of pain management and the

lelderly. Please be reminded to bring tobacco with each visit - females are asked to wear long

lskirts. Our visiting Knowledge Helpers are with us monthly. SOAHAC's onsite Resident

lKnowledge Helper, Joanne Jackson, London Site and Farley Eagle Speaker, Chippewa Site.

lM ii gwetchfYaw^ko/Thank you
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Joanne Cheechoo
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3
Joanne Cheechoo
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1
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llLnr" Assinewai

loutreacn-sarnia

l5

lzs
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lo*.n
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Mcleod

Sound

ippewa/Sweat
Eaglespeaker



< TRADITIONAL HEALING SERVIGE

DATKAAGMI GIIZIS (Thimbleberry Moon)

AUGUST 2OI8

a

rff{ ¡!

Southwest Ontari
Aboriginal Health
Access Centre

3
Joanne Gheechoo
Chippewa

4

1 NEWMOONl0

17
Richard Assinewai
Owen Sound

I

2524

31

ll,l. rr',.ron llfi. r.',.ro, l¡lrrey eastespearer llLn.. Assinewai

lcnippewa ltondon lcnippewatorum Group lowen Sound

'12

120 121 122 123
lR¡ctrar¿ Assinewai lR¡ctrar¿ Assinewai lR¡ctrar¿ Assinewai lnicnar¿

loutreach-Windsor loutreach-Delaware lcn¡ppewa llondon

lesst¡n Mcleod lesst¡n Mcleod lesst¡n McLeod I

lowen Sound lowen Sound lowen Sound I

Assinewai
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lrrn.y Eaglespeaker

lChippewa/Sweat

I Il"

026

lStot-.-ic 
Horiday 

It
lSt.pt'rn¡. Trudeau |9
l0hippewa/Sharing Circle I

5

SCHEDULING ALL ELDERS/HEALERS: Priority appointments for
those supported by by proper referral sources from SOAHAG's
Traditional Knowledge Helpers and SOAHAC staff where individuals
suffer with chronic illness, in need of pain management and the elderly.
Please be reminded to bring tobacco with each visit - females are
asked to wear long skirts. Our visiting Knowledge Helpers are with us
monthly. SOAHAC's onsite Resident Knowledge Helper, Joanne
Jackson, London Site and Farley Eagle Speaker, Chippewa Site.
Mi i gwetchA/aw^ko/Than k you

2
Joanne Cheechoo
London

1

Joanne Cheechoo
London

Farley Eaglespeaker
Chippewa/Talking

Circle/Drum Group
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4 Mini's 1 LINE.4 CORNER
1st SPECIAL $10.00 MUST PURCHASE

EACH
Full Card

$200.00
$10 000.00

lst Regular 1 Line

2 Lines

$200.00

$s00.00

2nd SPECIAL

(Red Cards)

$5.00 extras

1 Line

Letter B

Full Card

$200,00

$s00.00

$10 000.00
2nd Regular I Line

2 Lines

$200.00

$s00.00

3rd SPECIAL

(Olive Cards)

$5.00 extras

1 Line

Letter I
Full Card

$200.00

$s00.00

$10 000.00

3rd Regular 1 Line

2 Lines

$200.00

$s00.00

4th SPECIAL

(9lack Cards)

$5.00 extras

I Line

Letter G

Full Card

$200.00

$s00.00

$10 000.00
4th Regular I Line

2 Lines

$200.00

$500.00

5th SPECIAL

(Blue Cards)

$5.00 extras

1 Line

Letter M

Full Card

$200.00

$s00.00

$10 000.00

5th Regular 1 Line

2 Lines
$200.00

$s00.00
6th SPECIAL

(Pink Cards)

$5.00 extras

1 Line

Letter O

Full Card

$200.00

$s00.00

$r0 000.00

6th Regular I Line

2 Lines
$200.00

$s00.00
7th SPECIAL

(Purple Cards)

Í5,00 extras

1 Line

Letter N

Full Card

$200.00

$s00.00

$10 000.00

7th Regular I Line

2 Lines
$200.00

$500.00
1 Line

Letter E

Full Card

$200,00

$s00.00

$5.00 extras

8th Regular 1 Line

2 Lines
$200.00

$s00.00
gth SPECIAL

(Green Cards)

$5.00 extras

Inside Square

Letter Y

Full Card

$200.00

$s00.00

$10 000.00

lOth SPECIAL

$s.00 EACH ÅtusT PURCHÅSE

11 SPECIIAL LAST CHANCE SPECIAL

2 Postage

FULL CARD

TEE PEE ONLY

$200.00

$10 000.00

$s000.00



RAUM] A
AUG. sTt 26 26 or8

A!_!_ ARE UUELCOME!
JO¡N US !N A CELEBRAT'ION OF

F!RST NATIONS CUI-T'URE AND h{ISTORY
MC: Vinee Bey[ (BemidS¡, MN)
MC: Allan Manitowabi (Chimnissing, ON)
Arena Directon: Meeg!øans Snake (Raffiâ, ON)
Da nce J udge: Bea ny Joh n ( Kehewin, AB)
Singing Judge: Rodney Stanger (Tlmiskaming, aC)
Head Veteran: Jeff Monague (Chimnissing, ON)

SINGING CONTEST PRIZES
Lsr $r.Ok 2nd $7k 3rd $5k 4rh $3k. sptit

DANCE CONTEST PRIZES
Golden Age Catgories 1st $1k 2nd $800 3rd $OOO 4rh $400

Adulr Catgories Lsr $1k 2nd $eOO 5rd $600 4rh $400
Teen Categories Lst $400 2nd $300 3rd $2OO 4th $100

Youth Categories tst $150 2nd $100 3rd $7b 4rh $50
WHEN AND !íHERE

August 25-26,2018
John Snake Memorial Multipurpose Grounds

6030 Rama Road, Rama First Nation, ON
Grand Entry L2PM & 63OPM Saturday; LPM Sunday

CONTACT
SpEctALS Chippewas of Rama First Nation
women's Jinsle and Hand Drum ,:, CUltUfe and ReSeafCh Dep6ftment
Sponsored by the Rama Pov¿wow Committee
cash prizes wwvw vur¡rrr¡¡rrçv 

705-325-3ó1L x L288
Men,s Tradir¡onat speciet,Giving Back to the circte, benC@famaf ifStnatiOn.Ca
sponsored by steve sands www.facebook.com/ramapowwOwlst $7OO and â Star Blanket; 2nd $5O0 3rd $500
Plus two consolation prizes ADM ISSION
Singers Speciat in Honour of John Snake Only $10 day/$15 weekend
sponsored bv Meegvans snake end Hallie Snake Free for kids under 12, seniois, veterãns, or disabled

T'HE- L-OUJÐEsT & PRCIUJÐEST'POWWOW [N ONTAR¡O

This ls a diug/alcohol lree evênl. Please leove pets at home (9erv¡cé an¡mals permittect)



Healthy You

An 8-session lifestyle program designed to
help you be your healthiest self! We will set
and meet goals together H

Join us I Monday a month over your lunch hour for
a delicious healthy lunch and an education session.

Location: Health Centre Boardroom Cost: FREE

Dates

Mon. SePt. 1O,2O18 12-1 Pm

Mon. Oct.22,2018 12-1 Pm

Mon. Nov. 12,2018 12-1 Pm

òr's\

'rr**-r,,ffir:"
^$9**syY '.

For more lnformation please contact:
Janet at 519-692-3969 or
Mikaela at 519-693-4441 ext. Z4S4 i Diabetes
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Au,gust 31-September 2

Kitchen staff volunteers needed for
É elünaapéewi Lahkéewiit pornnuow

&

High school students who need volunteer
hours

If interestedplease contactKamryn Whiteye @

(519)- 692-3969 for more information.



I
t:

I

YsHth çsrnHetlti çn

t
.l

a

89'
a

{'

at':

,
Eelünaapéewi Lahkéewiit presents. . .

&

Must be 12-18 years, leader in community, know lunaapeew
language, represent community at powwoMsocial events.

More information to follow.

Cùr1frø{frKø,mrywWh,íteryet í,f í,nte,re,rte,ù at ( stg) -692 - 3969



DELAWARE NTATIO\T COU}üCIL
Moravian of the Thames Band

EDUCATIONPhone: (5rg)692-99g6
Fax (Srg) 69z-5522

R.R. +3
THAMESVILLE, ON

NoP zKo

Attention Gaterers

The Eelünaapéewi Lahkéewiit Education Department will be hosting an Awards
Celebration on Tuesday September 18, 2018 at the Community Centre.

The Eelünaapéewi Lahkéewiit Education Department will now be accepting sealed
catering bids for this event. Please submit your bid according to the following
menu for 200 people.

Menu

o Spaghetti
¡ Mashed Potatoes with gravy
o Chicken
. Roast Beef
. Steamed Vegetables
r Dinner rolls (whole wheat & white)
. Cheese and Pickle Platter
o Parmesan cheese, butter, cream and sugar
o Variety of Pastries
. Variety of Pies

a Drinks- water, juice, pop and coffee

Note: Cutlery and paper products to be included in bid

Caterer is responsible for clean-up.

Bids to be submitted in sealed envelope clearly marked "Catering bid - Kim
Sonneveld" until August 3I,2018 by 4:00 p.m. at the Eelùnaapéewi Lahkéewiit
Administration Office.

Thank you to all that apply.
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Garbage and Reeyeling Colleetion Sehedule

Iuty ?OLB
Monday Tuesday Wednesday Thursday Friday

1ú
JULY

2 3

Garbage
4 5 6

9 10

Garbage
1,I 12

Recycling

13

16 17

Garbage
18 19 20

23 24
Garbage

25 26
Recycling

27

30 31
Garbage

Au st 2018

Se tember 2OlB

Monday Tuesday Wednesday Thursday Friday
7 2 3

Collection
is one day
later this
week

oiürc
t[u[AY

7 8

Garbage

I
Recycling

10

13 14

Garbage
1_5 16 T7

r20 2l
Garbage

22 23

Recycling

24

27 28

Garbage
29 30 3L

1.

3

LABOUR DAY
4

Garbage
5 6

Recycling

7

10 TL

Garbage
T2 13 1,4

17 18

Garbage
19 20

Recycling

27

24 25

Garbage
26 27 28
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07-18-'18 11:18 FROÈI- 0noida HR

POSITION; Yor¡th Coordlnator
Drpertmcnt: Youth Program Communlty Centre

ONE(-A NATTON OF Ïm:ln¡.MES
T-947 P0001/0001 F-472

HOURS: 3Ohrs¡\¡¿cck Monday - Sundey
June - August: 8:30 a.m. - 4:30 p.m.
September- May:4:00 p.m. - 9;00 p,m

51 9-652-2930

HUMAN RßSOURCES DEPARTMENT
22t2ELNI AVDNUE, RR#2
souTHïvoLD, oNTA,RIO

NOL 2GO

TELEPïONE: (srg|. 652-3244 FÆ(r (stP) 652-2930

JOB POSTING
Youth Program

TËRlll: Permanent Part-time WAGE: 915.00/hour

POSTED: July'17,2018 CLOSING: Juty 24,2018

SUTITIARY:
Under tha gcncrel supervision of the The Youth Coordinator
is responsíblc for plannlng, community wide
prqremo for youth.

Collâge
Per¡onal

2, Must

1. ThË
prior to

tc,

1. Rcsume,

2, Copyof
3, Çopy of vehlclc

lnteralf¡d appllcente

llumrn Rrosurser Department
2212Etm Ave., Souf{rwold ON NOL zGO

OR Fax (stg) 662-29s0

' A¡rplicants will bc sctccned accordfng to the above qualifications, inoluding a fuil end complctc
application as rêquætêd;

. Only thosc aâlcciled wlll be grented an interview;r Must be a registcrcd mcmbcr of Oneida Nation of the Thames, due to funding c¡te6a.

ItloTE: A fullJob description is available by contactlng the Human Resource Department at
(519)652-3244.

osPeople of the Standing Stone"

1.

2.
3.
4.
5.
6.
7.
L

I

verþal
taam

work
and

r6quired to

maklng

marketlng,

Screèn¡ng

Fitnessln recrcetion or
, or Coachlng Certlflcate);

ln, and a commltmenl
reoreat¡on, and supervlsory required

servioes for Youth Communlty

letter and

by thc
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CHIPPEWASoFTHETHAMESF¡RSTNATIoN
320 Chippewa Road, Muncey, ontario NoL 1Y0 Tel: 519-289'5555 Fax: 519-289-2230

chippewas of the Thames F¡rst Nation is acceptlng applications for the position of:

Oiibwe LanguaFe lnstructor

5up€rv¡sor:
Terms:
Stârt Datê:
Salary:
Post¡ng Date:
Closlng Date:

EnjjiMaajtaawaad Early Years Director

Full-time,40 hours per weeþ with some after hours

August 27,2018

542,500.00 per ânnum

July 16,2018
August 3, 2018 at 4:00 p.m. - late submissions will not be accepted'

POSIT¡ON SUMMARY

under the supervis¡on of the Enjji-Maajtaawaad Early Years Directór the oiibwe Language lnstructor will be responsible

for incorporating the language iñto the children's learnlng environment. This will be facilitated through a play-based

approach that ls both age appropriate and geared towards each child's developmental needs. The Oiibwe Languoge

tÅituctor wlll interact with parents daily, and work in a climate-controlled settíng except for daily outside

sup€rvision/lnterâctlon with children.

DUT|ES/RESPONSIBI UTI ES

Facilitaiing an integrated cultural program w¡th the chlldren, parents, caregivers and students by;

o lntroducing Ojibwe language words and phrasei following weekly themes ldentified with children's program;

¡ Keeping a daily record of activities new words, progress;

. Actlng as a resource for parents, caregivers, and staff;

. Contributing to the general operation of service by working cooperatively with other staff, attending staff

meet¡ngs and assisting staff/clients wlth chlldren as necessary'
providlng a culturally enriched learning environment through play and a variety of formal and informal activities by:

r Ðevelopin8, and creating learning resource materials;

. plann¡ng, implementing and evaluating teaching circles for children of all age groups;

r providinß exposure to the Ojibwe Language and Culture through craft making, singing songs, dancing finger

plays, legend telling and other age approprlate activit¡es;

o Arranging for visitors, guests, speakers and trips that relate to cultural awareness;

o provlding informal exposure to language during transitions, lunch, washroom and snack routines.

QUAUFICATIONS/ABItlrlEs:
. Certificate or related experience in Ojibwe language required;

. Demonstrated knowledge of Anishinaabe Culture/Lifestyles;

r Ability to teach primary words/phrases;
¡ Strong written and verbal communication skills;

o Must pass a CPIC and vulnerable sector check completed within 6 mohths;

! Ability lo relate to children and families;

o Fluent in the Ojibwe language will be considered an asset,

¡ patience and ability to relate to children and adutts with equal respect and dignity regardless of life experiences

culture and values;
I S€nsitivity to and act on the individual child's developmental needs;

r Flexible to work with a variety of age Sroups;
. Abil¡ty to communicate clearly both written and verbal with adults and children

! Some travel using own transportat¡on is required;

Hirlng of lndlgenous people will be g¡ven preference.

lnterested appl¡cants must submit a cover letter, resume, photocopies of education and training certificates,

three work related references and a cuffent CPIC, vulnerable sector check (withln 6 months) to the attention:

Annette Howlett, H R Manager, ahowlett@cottfn.com
320 Chippewa Road, Muncey, ON NOL 1Y0

Applications will not be accepted after 4:00 p.m. on August 3,2Ot8.

A full job description is available by contacting the Human Resources Department
NOTE: We thonk all condldoks for opplying; however only thase selected for dn lnterview wlll be contacted.

AccommodatÌons dre available on request for condidates tak¡ng part ¡n all aspects of the seleûion process.

320 Chippewa Road, Muncey, ON, NOL 1Y0
Ph. 519-289-5555 Fax. 519-289-2230

info@cottfn. com www,cottfn.com
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CHIPPEWAS OF THE THAMES FIRST NATION

Supervisor:
Terms:
Start Date:
Salary Range:

Post¡ng Date:
Cioslng Date:

chippewa of the Thames F¡rst Nat¡on is acceptlng applicatlons for the position of:

REG¡STERED EARLY CHILDHOOD EpUçATOR - 2 POSITIONS

Enji-Maajtaawaad Early Years Director
Full-time permanent position based on successful evaluation
lmmedlate
$38,800.00 to s41,500.00
July L6,2018
August 3, 2018,4:00pm EST (Late submissions.will not be accepted)

SUMMARY OFPOSITION:

Under the supervision of the Enji-Maajtaawaad Early Years Director, the Early Childhood Educator will be responsible

for delivering a comprehensive, developmentally appropriate education program for children G- 6 years of age,

QUALIFICATIONS:

. Reg¡stered Mernber of the College of Early Childhood Educators in good stânding required;
¡ Diploma in Early Childhood Education required;
. O,S.S.D. or equivalency required;
r Minimum 2 years working experience in a childcare settin8;
. Valid Ontario Driver's License;

r Current CPR,/F|rst Aid certÎfication;
. Must clear a Criminal Reference Check/Vulnerable Sector, completed within last 6 months;
o Must exemplify a healthy lifestyle.

SLI/./S REQUIRED:

. Must be able to develop relationshlps with children based on enhancing children's self-esteem, social
emotional development, and problem-solving skills;

. Must be creative and able to adâpt to the needs and ¡nterests of children;
r Must protect and respect the rights of all children;
o Must be caring nurturin8, and inclusive to all children;
o Must be flexible & reliable team player;
. Must be able to work early, middle, and late shlfts as schedule rotates weekly;
¡ Ability to communicate effectively and professionally tô pa¡ents, staff and community partners;
. Knowledgeable of the Ojíbwe language, culture, and traditions;
r Acts as a role model of appropriate behaviour;
. Demonstrates a hígh degree of personal initiative with good planning and organizational skills;
o Abllity to work cooperatively as a member of the child care team, facilltating a team environment through

personal behaviour, work contributions and the sharing of expertlse and knowledge;
r Must be willing to pârt¡cipate in the ongoing learning of the ojibwe Language (Anishinaabemowin) with the

support of in-house Language lnstructors.

Hiring of lndigenous people wlll be given preference.

lnterested applicants must submit a cover lettêr, resume, copy of ECE diploma, copy of Grade 12 diploma or GED, a
current CPIC, vulnerable sector check (within 6 months), updated immunizat¡on record and three work related
references to the attention:

Annette Howlett, HR Manager, ahowlett@cottfn.com
32O Chippewa Road, Muncey, ON NoL 1Y0

Appl¡cations will not be accepted after 4dl0 p.m. on August B, 2018.

A full job description is available by contacting the Human Resources Department.

NQTE: We thonk all candldates for applying; however only those selected for an ínterv¡ew wlll be contacted,
Accommodqt¡ons are avoJlable on request Íor condiddtes tok¡ng part în oll aspects of the selection process,

320 Chippewa Road, Muncey, ON, NOL 1Y0
Ph. 51 9-289-5555 Fax. 519-289-2230

info@cottfn.com www.eottfn. com
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SOUTHWEST ONTARIO ABORIGINAL

HEALTH ACCESS CENTRE

Mental Health Counselor
Status: Full-Time

Location: Moraviantowtro ON
Posting Date: July 19r20I8* (*2nuposting)

The Southwest OntarÍo Aboriginal Health Access Centre (SOAHAC) is a diverse, dynamic, multiservice

Indigenous health and wellness agency. We strive to provide quality, wholistic health services by sharing and

promoting traditional and western health practices to enable people to live in a more balanced state of well-
being. The Centre provides services to Indigenous people including those who live on and off reserve, status,

non-status, lnuit, and Metis within the Southwest and Erie St Clair regions. SOAHAC has a mandate of
ensuring that health services are accessible, of high quality, and are culturally appropriate. We are also

mandated to build health care capacity within Indigenous communities. Currently, we are seeking the

services of a Mental Health Counselor to join our interdisciplinary staff team to work at our Eelünaapéewi

Lahkéewiit (Delaware Nation) site at Moraviantown.

Position Summary: This position is suited for a compassionate, creative, problem-solver who works
comfortably with both culture-based and western services. As part of the Mental Health Team, the Mental
Health Counselor will be able to provide a safe therapeutic setting for families and individuals of all ages.

The work will include group programming, outreach and partnerships with other community resources, as

well as, crisis intervention/prevention, assessment, treatment planning and counselling.

The successful candidate will work to achieve our mission to empower lndigenous families and individuals to
live a balanced state of well-being by sharing and promoting wholistic health practices.

Experience: Two (2) to five (5) years direct experience working with Indigenous people using a cultural-
based framework; crisis, trauma-informed, family and individual counselling services; mental health and

addiction assessments and wellness plans; as well as, the use of evidence based therapeutic interventions.

Requirements (Knowledge, Skills and Abilities) :

o Masters of Social Work, Psychology or equivalent and professional membership

o Community work experience with Indigenous families to improve wellness through wellness plans

o Training or certification in mental health and substance abuse screening and treatment, specialized
therapeutic interventions, trauma informed care, etc.

o Knowledge and understanding of child protection and First Nation involvement
o Knowledge of FNMI (First Nation, Metis, Inuit) Culture, Values, and History

¡ Awareness of Health and Wellness issues pertaining to Indigenous People

r Able to work a flexible schedule with some evenings and weekends



o Access to a reliable vehicle, valid Driver's license, and proof of current automobile insurance

o ' Computer proficiency including proven ability to use relevant technology (i.e. computer based data

collection)
o A current and clean police vulnerable Sector Check is a condition of employment

Responsibilities:
o Accept referrals from Primary Health Care Providers, Community, Mental Health Professionals

andlor Hospitals.
Conduct intakes, screening and initial assessments using appropriate tools.

Provide crisis intervention as required.

Provide longer term counseling for clients as appropriate.
Provide phone counseling and home/community visits as required.

Follow identified evidence-based, best practices and standards ofpractice during counseling.

Generate treatment plans and evaluate progress of treatment, including file closure and discharge of
clients when appropriate.
Participate in case conferencing as appropriate.
Provide information to referral agencies as required.

Advocate on behalf of clients to secure services.

Complete reports for legal, CAS, school, doctor or other agencies as required.

Provide complete and consistent documentation using the EMR (Electronic Medical Record)

Participate in the PerforTnance Management Program and meet identified targets.

ThÍs job may require additional responsibilities and duties as assigned by Southwest Ontario
Aboriginal Health Access Centre.

Please Note: This position is based on a 35 hour (5 days) work week. Salary is competitive and subject

to experience and funding. Comprehensive benefit and pension package included.

SOAFIAC values diversity and is an equal opportunity employer; however hiring preference will be given to
qualified Indigenous applicants. SOAHAC is committed to providing employment accommodation in
accordance with the Ontario Human Rights Code and the Accessibility for Ontarians with Disabilities Act. If
you require accommodation to apply or if selected to participate in an assessment process, please advise

Human Resources.

If you are interested in applying for this position, please forward your cover letter, resume and

references to:

Email:

Subject line:

Attention:

careers@soahac.on.ca

Mental Health Counsellor - Moraviantown

Anna-Marie Evans
Human Resources Manager
Southwest Ontario Aboriginal Health Access Centre
425 - 427 William Street,
London, ON N6B 381

Closing Date: open until position is fïlled
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NIMKEE NUPIGAWAGAN
HEALING CENTRE

EM PLOYM ENT OPPORTUN ITY
One-Term Gontract - CHILD & YOUTH WORKER

$umrnary of Position:

Under the direction of the Team Leader, the casual CYW is responsible for the dynarnic
supervision of youth, the daily care and well being of youth, to help youth negotiate positive
choices using reality therapy techniques and empowering youth through cultural programming.
Staff - client ratios are maintained at 1 to 3,

Qualifications:

. Sobrietyll0}a/o abstinence of alcohol, illegal drugs and solvents is requíred. Must be able to demonstrate a belief in the strengths of youth

. Must be willing and able to work creatively & dynamically with youth. Child & Youth Worker Diploma or otherrapplicable socialservices program

. Must have some knowledge & understanding of Fírst Nations Culture

' Must have good oral and written communication skills
. Reality Therapy Training is an asset. Must be able to worK shift work. Must bo able to work as a team player
. Must be willing to complete all employment requirements (CPIC including a vulnerable

sector screening, Health essessment, CPR & First A¡d, 5 days of training). Must have a valid Ontario Divers License
. A registered memþer of a First Nation as per section 16(1) of the Human Rights Act. AboriginalAncestry is preferred; NNHC has an Aborginal Preferonce Policy

CLOSING DATE: Tuesdayn July 31"t, 2018
lntervlew Date: To be determined

All applicants will þe screened for personal suitability. Only those applicants with 3 wr¡tten
references and current CPIC will be considered for an interview and will be contacted.
lnterested applicants, please submit your resume with a covering letter, 3 written letters of
reference and current CPIC results to:

Mark French, Executive Di rector: ma{f"e@niE¡kee.olg

Box 381, R. R.# I, Muncey, ON NOL lYO
Tel: (519) 264-2277, Fax: (519) 264-1552
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NIMKEE NUPIGAVI'AGAN
HEALING CENTRE

EM PLOYM ENT OPPORTU N ITY
FULL TIME CHILD & YOUTH WORKER

Summery of Position:

Under the direction of the Team Leader, the casual CYW is responsible for the dynamic
supervision of youth, the daily cale and welf being of youth, to help youth negotiate pos¡tive

choices using reality therapy techniques and empowering youth through cultural prograrnming-

Staff - client ratios are maintained at 1 to 3,

Qualifications:

. Sobrietyll0}o/o abstinence of alcohol, illegal drugs and solvents is required

. Must be aþle to demonstrate a belief in the strengths of youth

. Must be willing and able to work oreat¡vely & dynamícally with youth

. ChÍld & Youth Worker Diploma or other applicable social services program

. Muet have some knowtedge & understanding of First Nations Culture

' Must have good oral and written communication skills
. Reality Therapy Training is an asset
. Must þe able to work shift work
. Must þe able to work as a team player
. Must be willing to complete all employment requirements (CPIC including a vulneraþle

sector screening, Health essessment, CPR & First Aid, 5 days of tmining)
. Must have a valid Ontario Divers License
. A registered member of a First Nation as per section 16(1) of the Human Rights Act

' AboriginalAncestry is preferred; NNHC has an Aborginal Preference Policy

CLOSING DATE: Tuesday, JulY 3ls, 2018
lnterview Date: To be determined

All applicants will be screened for personal suÍtability. Only those applicants with 3 written

references and current CPIC wilt be considered for an interview and will þe contacted.

lnterested applicants, please suþmit your resume with a covering letter, 3 written letters of

reference and current CPIC results to:

Mark French, Executlve Diroctor: marfre(Arilmkee.olg

Box 3S1, R. R. # 'l, MunceY, ON NOL lYO
Tel: (519) 264-2277, Fax: (519) 264-1552



Mnaasged Child and Family Services
3l I Jubilee Road, Muncey, Ontario

NOL IYO

EXTERNAL JOB POSTING CTJLTURAL PROGRAM DEVELOPER

FULL-TIME POSITION ADMINISTRATIVE OFFICE,

General Descrintion

Mnaasged Child and Family Services is implementing a community development process to assist with
developing partnerships and shared responsibility with member communities to deliver qualiry, culturally-

based child welfare programs and services.

Mnaasged Child and Family Services is looking for a positive, dynamic individual who has a solid foundation

of knowledge in the colonial process that has affected natural family systems in First Nation communities. The

individual must be familiar with First Nation customs pertaining to communigr development processes and be

able to develop healthy, positive relationships with all stakeholders. In addition, the successt'ul candidate must

be a team player in a growing and advancing Child and Family Services.

Reporting to the Executive Director, the Cultural Ptogram Developer is responsible for ensuring the

coordination of direct and indirect cultural selices to the Board of Directors, community members and staff in

order to develop and enhance the cultural service practice ofMnaasged.

The Cultural Developer will work closely with the Director of Services to develop and deliver locally accepted

cultural practices for the Agency in consultation with community Elders and cultural practitioners to facilitate
preservation and promotion of traditional practices within member First Nations to enhance positive and strong

cultural identity.

OUALIF'ICATIONS

Education Requirement

. Bachelor of Social Work or Native Studies degree is preferred

Experience Requirement

Three (3) years'experience working in the following:

A social services organizalion in a role developing or delivering cultural programs and services
An organization that serves Aboriginal people, organizations or communities
Writing policies, procedures, and reports. The incumbent may be required to prepare funding proposals as

instructed.

w



Knowledge Requirements

Detailed knowledge and respect for, sensitivity towards, as well as knowledge and understanding of
Anishinabek, Lenape, and Haudenosaunee cultures, traditions and the Seven Grandfather Teachings

General knowledge of the Mnaasged Child and Family Services philosophy as well as the programs and
services that flow from that philosophy

Special Skills

Knowledge of Child and Family Services Act, First Nation service delivery mechanisms, customs and
traditions in relation to child welfare
General knowledge of child welfare service issues at both the First Nation and regional levels
Strong cultural skills
Excellent communication (verbal and written) and interpersonal skills
Excellent conflict resolution and problem-solving skills
Excellent organizational and time management skills
Excellent computer skills with MS Office software
Ability to manage multiple priorities
Ability to work independently and within a team environment
Ability to take initiative, meet deadlines and work flexible hours where necessary

Ability and willingness to support both traditional and contemporary healing practices
Ability to display a positive and helpful attitude
Ability to use good judgment in assessing difficult situations

Other Requirements

. Must provide a clear Police Records Check with Vulnerable Sector Check

. Must have a Class ' G' Ontario Driver's License, access to a vehicle and the ability to travel

. Must have $lM automobile insurance coverage

Salary
Salary for this position is $45,000-$50,000 per annum

Hours of Work
. Hours of work are generally 8:30 am - 4:30 pm, Monday to Friday with half an hour (30 minute)

lunches
. From time to time, all Mnaasged Team Members will be expected to work during evenings and

weekends, utilizing a flex-time system

2



Please forward your cover letter, resume, proof of education and 3 recent reference letters tol

Executive Director
Mnaasged Chitd and f,'amily Services

311 Jubilee Road

Munceyo Ontario

NOL IYO

Fax: 519-289-3068

Email: mike.george@mnaasged.com

Closing Date for this
Position¡ July 27,2018

@4:30 pm

Only successful candidates will be called for an interview.
*Preference will be given to npplicants of Native Ä,ncestry, please self-identify*

3



EM PLOYM ENT OPPORTU N ITY

The Southern First Nations Secretariat is seeking qualified applicants for the position of

Job Title:

Supervisor:

Employment Duration:

Proposal Writer
(Contract Position)

ProposalWriter

Executive Director

34 Weeks (August 7,2018 - March 29,2019)

Position Summary:
The ProposalWriter is responsible for identifying opportunities and needs in our member First Nations
through collaborative relationships with all stakeholders. This includes working with subject matter
experts to develop specific response-focused, technically accurate content. Proposal may be First
Nation specific, SFNS specific, or regional in approach.

Reporting to the Executive Director, the proposal writer will be responsible for coordinating the end-to-
end proposal process utilizing excellent research and communication skills to persuasively and
articulately achieve winning proposals.

Key Result Areas:

1. Operational and Financial Management
. DeveloÞ Annual Work Plans for the position and collaborate on development of departmental

priorities in conjunction with the Executive Director and Board of Directors.
. Monitor departmental budgets and prepare and present financial analysis as requested.
. Develop, certify, and distribute all program reports including submission of interim and final

project reports.

2. Network
. Establish and maintain working relationships with relevant First Nation staff. Maintain regular

communication and information sharing.
. Research, develop, and distribute information/briefing packages on various program

issues/changes.

3. Proposal Development and Support
. Determine proposal concept by identifying and clarifying opportunities and needs in member

First Nations.
. Liaise with government agencies, First Nation communities, and industry and other

prospective partners.
. Perform government, corporate, and foundation searches; maintain a database for foundation

funding information and management.
. Meet proposal deadlines by establishing priorities and target dates for information gathering,

writing, review, and approval.

22361 Austin Line, Bothwell, Ontario NOP lC0
Tel. 519-692-5868 Fax. 519-692-5976 Toll Free. 1-800-668-2609

www.sfns.on.ca



. Gather proposal information by identifying sources of information, coordinating submissions
and collections, and identifying and communicating risks associated with proposals.

. Develop proposals by assembling information including project nature, objectives/ outcomes/
deliverables, implementation, methods, timetable, staffing, budget, standards of performance,
and evaluation.

. Maintain quality results by using templates, following proposal-writing standards including
readability, consistency, and tone.

. Obtain approvals by reviewing proposals with key stakeholders.

. Participate in debriefing meetings upon successful proposal submissions to assist with project
start-up.

4. Training
. Coordinate training, workshops, and information sessions that are of interest to member First

Nations.
. Liaise with training and other institutions to build awareness of First Nation training needs.
. Update job knowledge by participating in educational opportunities; maintain personal

networks.

Basic Qualifications:
o Post-Secondary degree or diploma in Business, Communications, English, Journalism, or a

related field.
. Three years recent, progressive experience considered an asset.

Rated Requirements:
o Previous work experience within a First Nation community/organization.
. Exceptionalverbal and written communications skills.
. Ability to multi-task and work under time pressure.
. Proficient in the Microsoft Office suite of programs.
. Proficient in preparing and analyzing budgets.
. Ability to work independently or in a team environment.
. Willing to provide a current criminal reference check.

Salary: Based on experience and qualifications.

Closing Date: Friday, July 27,2018 at 4:00pm
lnterviews are tentatively scheduled for Wednesday, August 1,2018

Please submit a resume with three current employment related references to:

Jennifer Whiteye, Executive Director
Southern First Nations Secretariat
22361Austin Line
Bothwell, ON NOP 1C0
Fax: (519) 692-5976
Email: ienwhiteve@sfns.on.ca

Please clearly mark your envelope or subject line: "Confidential- Proposal Writer"
We thank all applicants for their interest, however, only those selected for an interview will be

22361 Austin uJ"åïi:Í, on,",lo NoP 1co
Tel. 519-692-5868 Fax. 5lg-692-5976 Toll Free. 1-800-668-2609

www.sfns.on.ca


