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PLACE: Delaware Nation Community Centre

Open to Eeltrnasp0,ewi Lahkdewiit rnernbers.
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Nert Publication Distributed: Wednesday April sth, zozg
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Eeltnaapdewi Lahk€ewiit Child Welfare Working GrouP

Child & Family Welfare Progrdm - Comrnlrnitg Feast

Mono{ay, March 27rn, 2A23

Eeliinaap6ewi Lahk6ewiit Commtrnitg Centre

5:00pm - Roast Beef Feast

6:00prn-8:00pm - Commrrnity Vision Exercise

Please join us for this commrrnity visioning exercise!

This is part o( community brrilo{ing for o,^r Child & Famil5 welfare Program

Fdcilitdted bg Bryan Loucks of Nao,gon Associates

Complete srrveys and receive a $ft card for Sroceries
Tkere will also be a grand yrize olraw for an iPdd Mini!
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Phone: (519) 692-3936
Fax: (519) 692-5522

**', r.dslar^/arenation. on. ca

74760 School House Line, R R #3
THAMESVILLE, ObI

NOP 2KO

2A23 Eelilnaap6ewi Lahk6ewiit Elections

The Delaware Nation is now accepting letters of

application for the following positions:

D Deputy Returning Officer [DRO)

> Poll Clerk IPCJ

This is a Z4-month term. Applicants must be eighteen

t1B) years of age or older'

Please submit letter of application to the Interim

Director of Operations, no later than 4:00 p'm' on

Friday, March 24th. 2023 at the Eel[naaP6ewi

Lahk6ewiit Administration Office'

PUBLIC MEETING

To select Deputy Returning Officer and Poll Clerk

Date: March 3Oth, 2023

Time: 7:00 P.m.

Location: Eelfinaap6ewi Lahk6ewiit

lVIoravlan of the Thanraes

CommunitY Centre
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MARI(YOUR CALENDARS
DATESTO REMEMBER:

April 06 - Easter Egg Hunt

Please watch for Flyer.

May o1r 2o2g - Eeltnaap6ewi Lahk6ewiit Departments information Session

z-6pm - community centre. Each department will set up an information booth and

be available for questions

More details to follow.

June ogr 2o2g - Les TimothyAnnual Golf Tournament - Wardsville golf course.

Flyer will be available at a later date.

June 2\ zlo2g - National Indigenous Peoples Day - Fireworks Display

More details to follow.

September tr1, 2o2g - Fall Fair

More details to follow.
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Eelflnaap6ewi Lahk6ewiit
(Delaware Nation)

Ga Revenue Meetin I
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Eelflnaap6ewi Lahk6ewiit
(Delaware Nation)

General Council Meetin

DATE: SATURDAY, APRIL 1 5, 2023

TIME= 9100 a.m.

TOCATION: Community Centre

If you have an Agenda item, please submit your
written request to the Executive Assistant/Interim
Director of Operations @Delaware Nation

Administration office, by MARCH 2'4th, 2O23 -

Open to Eelilnaapdewi Lahkdewiit members

Anushiik,



Location:
Location:
Eehinaap6ewi Lahk6ewiit
Early Learning Centre
14762 School House Line
R. R. #3
Thamesville, Ontario
NOP 2KO

Industry
Early Childhood
Education

fob Status:
35 hours per week

Salary Range:
$21-$25.00
Dependent on
qualifications and
experience

Closing Date:

April 6,2023
4:00pm

Eeliinaap6ewi Lahk6ewiit Job Posting
Early Childhood Educator

fob Description

PostrloN REpoRTs ro: The Early Childhood Educator shall be under the
supervision of the Eel[naap6ewi Lahk6ewiit Early Learning Centre Director.

Summary of Position: The Early Childhood Educator will ensure the
development and provision of a high quality, wholistic, culturally relevant and

individual educational program. The Early childhood Educator will support
and assist in all program service areas of the Eelflnaap6ewi Lahk6ewiit Early
Learning Centre

Program Delivery
-Plans, implements and coordinates classroom activities
-Responsible for classroom management and instruction
-To provide for the safety and well being of the children during both on and off-
site activities promoting the six components of Head Start
-lnvolves all staff in classroom operations by planning activities for individual
children and groups according to the child's developmental level
-creating and planning activities for individual children and groups according
to the child's developmental level in accordance with "How Does learning
Happen?"
-Maintain regulated and required documentation, reporting and record
keeping
-Conduct monthly fire drills
-To organize space, equipment and materials to allow child experiences
-Complete daily playground inspections
-Any other relevant duties as assigned by the Eelfinaap6ewi Lahk6ewiit Early
Learning Centre Director

Administrative
-Develop and monitor an annual work plan and calendar
-Maintain active, accurate and confidential filing system
-To ensure daily recording of names, ages and parent/caregivers name, and
making note of any special needs; e.g. developmental assessments, allergies,
dietary concerns or other relevant matters.
-Designs learning activities utilizing the High Scope curriculum and assessment

tool as well as other available resources.
-Attend meetings and training as requested by the Early Learning Centre
Director
-Reports and documents parent concerns or critical incidents concerning the
Early Learning Centre to the Early Learning Centre Director.
-ls aware of and adheres to the current policies and procedures of the Early
Learning Centre Program, as well as be familiar with the Child Care and Early
Years Act.
-Submit regular reports and maintain licensing requirements to the Director
and complete any other reporting as required by funding and licensing sources.



QUALTFTCATIONS

-Early Childhood Education Diploma from an accredited post-secondary institution
-Registered member of the College of Early Childhood Educators and in good standing
-Experience working with Aboriginal children and their parents
-Knowledge of the Lunaapeew Language and Culture would be an asset
-High Scope or Resource Teacher would be an asset.
-Strong interpersonal skills, excellent planning skills, excellent oral and written
communication skills
-Must be computer literate
-Knowledge of the Aboriginal Head Start Initiative and its components
-Knowledge of "How Does Learning Happen?" Ontario's Pedagogy for the Early Years is

preferable
-Ability to work cooperatively in a team approach and maintain confidentiality
-Must be willing to take training as needed
-Must possess Ontario driver's license
-Must provide copy of recent criminal reference check with vulnerable sector search
-Medical Certificate and First Aid/CPR due upon employment
- Up to date immunization and records including COVID-19

Trnus oF PosrrroN

Employment Term: Full-time, 35 hours per week, One year Contract.

Salary: Commensurate with qualifications and/or experience

Hours of Work: Daily from B:30 am to 4:30 pm (flexible hours required)

CLOSING DATE FOR APPLICATIONS

Interested candidates, please submit a Cover Letter, Resume, and
3 references (2 work related & l personal) to:

Cathy Stonefish: Interim Director of Operations
Eel[naap6ewi Lahk6ewiit Administration Office
14760 School House Line,
Thamesville, Ontario NOP 2K0

Marked: CONFIDENTIAT - Early Childhood Educator - Early Learning

By: April 6,2023 @ 4:00 p.m.

Pursuant to Section 16(1) of the Canadian Human Rights Act, Eelilnaapdewi Lahkdewiit gives
preference to First Nation applications.

V|lhile we sincerely appreciate all applications, only those candidates selected for interview will be

contacted.
Please note the selected candidate will be required to submit a current CPC/Vulnerable Sector Search

and consent to a background reference check.
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bb Summary

Location:
Eehinaap6ewi Lahk6ewiit
Child Family Services
22359 Austin Line
R. R. #3
Bothwell, Ontario
NOP 1CO

Industry

fob Status:
Full Time
35 hours per week
Flexible hours will be
required

Salary:
TBD

Closing Date:

April 6th2023
4:00pm

Eeliinaap6ewi Lahk6ewiit fob Posting

'Customary Care Worker'

fob Description

SunrprlRv oF DUTIES:

Customary Care worker provides direct services to
caregivers/guardians of children involved in Child Protection
Matters.
Customary Caregiver is responsible to ensure the
caregivers/guardians have information needed to make informed
decisions regarding interactions with Services
Customary Care workers are responsible for ensuring that the
children's' needs are met
Customary Care Works will provide or refer caregivers/guardians
to relevant community services
Customary Caregivers will ensure children remain connected to the
community in accordance with our customs, traditions and
heritage.

SuprRvIsIotrt:
For daily operations of the program, worker will be under the direct
supervision of the Site Manager/ Child Advocate.

REspotrtstsILITIES (Itrtcl,uuru BUT Nor BE TIMITED To):

Engage in facilitation and promotion of Customary Care homes, safe

homes, respite homes, kinship homes and Foster homes including
recruitment, retention and advocacy

Ensure child welfare agencies are accompanied and consultations are

completed and adhered to regarding placements of children, Plans of
Care and attendance in home and other places as required.

Assist caregivers/ guardians in strengthening their skills in area of
need, make referrals and attend appointments as needed.

Liaison with other services/ programs to arrange for needs of clients
and to prepare Eel[naap6ewi Lahk6ewiit based plans as required that
will ensure the clients connection to community.

Advocacy and promotion of EelInaap6ewi Lahk6ewiit family values
and community services.

a

a
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a

. Research and maintain up to date knowledge with provincial, federal
and other countries Iegislation, case law, criminal, family court, privacy as well
as other Nations Family Wellbeing laws.



Develop and provide community Education on current practice and developments in area, as

needed to help make informed decisions and have understanding of process and supports
available.

Complete required reports to leadership and funding sources, including preparing of
documents needed to apply for new funding when available.

Record and maintain necessary stats and make recommendations for program
improvements and accountability.

Maintain accurate records including case notes and a filing system.

Preform case management, coordination of services with other providers and work with
other communities and Nations in best interests of community and families.

Engage with families and community to build a positive working relationship

Attend when necessary to supervise access between children and extended family to support
connection.

Recognize and understand the historical impact of colonization and the associated trauma
on individuals, families, communities and Nations.

Establish and maintain an active working relationship with all Child & Family Service
Agencies and other First Nation Band Representative/ Child Advocates.

Participate in Personal and Professional activities including creating a plan for self-care and
participate staff training, meetings and community events.

QununclTtoNs:

o Post - Secondary Diploma in Social worh Social Science or related field
r Minimum 2 years experience working in the Social Service Field
r Knowledge of Child Youth and Family Services Act and C-92, Federal legislation, as well as

other related laws and acts associated with field.
o Knowledge of court proceeding involving Indigenous Children and Family Matters
o Knowledge of Customary Care
e Willing to work flexible hours and travel with minimal notice
r Proficiency in MS Office applications, various software and internet
r Must provide valid license and own a vehicle, willingness to obtain necessary insurance and

necessary liability.
r Excellent written and oral communication including public speaking.
o Crisis intervention, negotiation and ability to work in stressful situations
. Strong demonstration of negotiation skills and advocacy
o Knowledge of community services and cultural practice.
o Excellent written and oral communication including public speaking.
o Excellent interpersonal skills
. Successful candidate must submit Criminal Record - Vulnerable Sector Check.
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Terms of Position:

Employment Term: Full-time, 35 hours per week, One year Contract.

Salary: Commensurate with qualifications and/or experience

Hours of Work: Daily from 8:30 am to 4:30 pm (flexible hours required)

CLOSING DATE FOR APPLICATIONS:

Interested candidates, please submit a Cover Letter, R6sum6 and three (3) References:
o Two (2) work related and one (1) character

Eelflnaap6ewi Lahk6ewiit (Delaware Nation) Administration Office

L4760 School House Line,
R. R. #3 Thamesville,Ontario
NOP zKO

Marked: CONFIDENTIAL - "Customary Care Worker"

Deadline: April 6th,2023 @ 4:00 pm

Pursuant to Section 16(1) of the Canadian Human Rights Act, Eelilnaapdewi Lahkdewiit gives

preference to First Nation applications.

While we sincerely appreciate all applications, only those candidates selected for interview will be

contacted.

Please note the selected candidate will be required to submit a current CPC/Vulnerable Sector Search

and consent to a background reference check.
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Need a hand to prepare your tax return?

Volunteers can help you prepare your income tax and benefit return if you have low
income and a simple tax situatiqn. Volunteers are not employees or volunteers of the
Canada Revenue Agency. Remember to bring all your tax slips and forms with you.

Tax clinie;

lncome Tax Clinic

Delaware Nation Employment & Training Center

Tuesday March 2L,2A23

&

Tuesday April 4.,2023

9-3:30 pm

Closed for lunch 12-1

vvww.cra. gc.calvolunteer
1-800-959-8281

N

to
CE

g
@oca
F

l*l ff!frS; 
Revenue 

$g"#,i"Hrevenu Canadl;[



TIAC@ SAtE
When: Friday, April 7,2023

LUNCH & DINNER

Where: l( arran Snal<e's

L46L7 River Line

Time: Noon till 5:00PM
Or until sold out

$t0.00 ta€-jer $t-.00 po,pfwaten

5X,9='6,92-'3188

$

519='86,8--95,2?,
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The Delowore Notion Housing E Londs ore pleosed

to offer f ree Will preporotion for Delowore Notion
Bond Members. Due to limited f unding there ore

onlg ten (1O) sPots ovoiloble

\,1'ILL AND
ESTATE

PLANNING

^ST

ct
oo

4A{D) 7E'"s

Bond Members interested in getting
their will completed, pleose contoct
CheUenne Hopkins ot the Housing E
Londs Deportment- (519) 692-4290

bg Fridog, APril 14,2023

A'-
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Love Your Future

Test Preparation

Upgrading for High School Credits & Online Learning

Microsoft 365, Google Apps

Emailing, Word Processing, Spreadsheets

Math & Writing for Employment, Soft Skills Certification

Location: Employment & Training
I4763 School House Line

Hours: Every Wednesday 1pm - 4pm

Cost: Develop Skills for Success for Free

To start learning or asl< questions, please call:

Pai-rla Carlisle OCT

lVlonday to Friday 9am - 3pm
519-354-6100 ext" 5

paula.ca rli:le@ lkclsb. net

Serr;ices will pause during March Breal< anrJ resume CIn March27"d

Canad'd E@s| ontario@
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Justin time for
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Delaware Nation

Public Work Department

Community Clean -Up
Event From

April 24-281 2023
9:00am - 4:00pm

Eehinaapdewi Lahkdewiit Public

Works Department is set to hold

another clean-up event.

Mandatory: The workers
will only be picking up
items that are at the end of
their laneways.

Drop off will be allowed
this Year. Proper
paperwork to be handed
into the Administration
office.

Anrishiiko for your patience and

understanding.

Anrishiik,
PUBLIC WORKS
DEPARTMENT

ARBAG E

GOES

TH ERE !

ARBAG E

GOES

HERE!



Large Appliance Removal

Mandatory - Only ltems Placed at the End of the

Laneway will be removed.

Please no wooden pallets or wood from old
decking/steps. -these will not be picked up.

Also" f{o Tires Pleasq"

*Any items left in these appliances will not be picked up.

Refrigerator -clean out

Stove

f, Freezer -clean out
[l nisnwasher
fl air con<litioner

Dehumidifiers
Washers
Dryers
BBQ
Other - please specify

F Please ensure your appliances are outside your home for

easy pick-up

F Ensure dogs are tied up or contained, for workers safety.

F Pick up times are: 9:00am-4:00Pm

AI\USHIIK PUBLIC WORKS DEPARTMENT'



Large Appliance Removal

NAME:

911#:

CONTACT#:

I Refrigerator (MUST HAVE NO ITEMS INSIDE)
Stove
Freezer (MIJST HAVE, NO ITEMS INSIDE)

I nisnwasher
Air conditioner
Dehumidifiers
Washers
Dryers
BBQ
Other - please specify

F Please ensure your appliances are outside your home for
easy pick-up.

F Ensure dogs are tied up or contained, for workers safety.

) Pick up times are:

. Between 9:00am-4:00pm

Please lDonate If it isn't broke, or worn out, consider

donating your unwanted items to local

charities, including Goodwill, Value Village,
Salvation Army and St. Vincent de PaulWhenever Possibne
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MORAVIAN UNITED CHURCH
Rev. Joan Golden, Pastor can be reached at 579-495-9383
Rev, Phil Schuyler, Volunteer Associate Minister can be reached at 579-245-5436

Our prayers to the Creator are for healing and eradication of Covid 19
and the variants that are appearing.

We pray for all those who continue their work to keep communities safe,
for those who are doing further research and constant monitoring

and all who continue to offer reassurance and comfort

Sunday, March 26th 26th @ 9:3O Worship Service - Fifth Sunday of Lent

Monday, February 27th 1O:OO a.m. - 3:OO p.m. Drop-in time for conversation,
coffee, tea, snacks and lunch atL2:00 noon. A quilt is set up if you wish to quilt or
bring a craft that you are working on. Everyone is welcome.

Sunday, April 2nd @ 9:3O Palm Sunday Worship Service with the Sacrament of
Holy Communion

Monday, April 3'd 1O:OO a.m. - 3:OO p.m. Drop-in time for conversation, coffee, tea,
snacks and lunch at12:00 noon. A quilt is set up if you wish to quilt or bring a craft
that you are working on. Everyone is welcome.

Sunday, April gth @ 9:30 Easter Worship Service

Monday, April loth 1O:OO a.m. - 3:OO p,m. Drop-in time for conversation, coffee,
tea, snacks and lunch at12:00 noon. A quilt is set up if you wish to quilt or bring a craft
that you are working on. Everyone is welcome.

Please give Rev. Joan a call or text @ 519-495-9383 if you would be interested coming
tater in the day or evening to quilt on a Monday or during the day or on a Saturday. I
realize that quilting during the day not be possible for everyone, we can arrange a time
that will work for your schedule.
Please consider this an open invitation to come and experience quilting or to bring
questions about quitting. Everyone is welcome

wl

'f
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Hosted by' lndigenous Studenl (ouncil & lndigenous Student Centre

FREE ADMISSION
Head Female Dancer: Marie Cameron

Head Male Dancer: Talon White-Eye

Head Drum: Black River

Emcee: Danny Deleary

Arena Director: Ernest Walker

@ Lamrilbtom Goflilege
Thursd?yt April 6, 2023

llam to 3pm
Athletics & Fitness Gentre

Doors Open - 1O:OO am
' Grand Entry - 1{ IOO am

EYEIYOIIE TTETCO}IE

o Drums must register to attend

r First 50 dancers registered will
receive honorarium

o Schools must register
o Feast to follow pow wow

SPECIAL: HAND DRUM CONTEST
1"ST = $300, 2ND = $200, 3gp = $100

IN FORMATION / NECISTRATION

Holly Altiman:
5L9-479-2383 | holly.altiman@lambtoncollege.ca

Vendors - Food Booth - Participation Prizes - lnformation Booths



Hffiffi,f,ECMIT

Kiiloona Ktahkiihehna

LOGO CONTEST

Lunaapeew Herita$e Circle

(we are gfardeningf)

oaoaaaaaoaooaaaaaaaaaaaaaaaaaaaaaaaaaaoooaaaaaaaaaoaaoaaaaaaaaaaa

Cqll for Submissions

The Lunoopeew Heriloge Circle is looking
for q logo lo use for their Kiiloonq Klqhkii-

hehno Project. This logo will be used lo
symbolize our communily gorden spqce
in Eelunqopeewi lohkeewiil. The logo will
be used on qll lilerqlure, sociql medio, &

swqg to represenl the gorden.

Conlesl is open to oll Eelunqopeewi lqhkeewiit community members.
Pleose submit your creqtion in lNK, os it will need to be digitized.

The winner will receive o $50.00 prize ond o myslery gift.

SusurssroNs DIIE: F RIDAY, APRIL L4, 2O2g

Emqil submissions lo: [unoqpeewHC@omoil.com

The winner will be onnounced Moy 8,2023.

For more info emoil us cts lunoopeewHC@gmoil.com
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Cnxrnn (4Bu Scuool Houss rnrn)

Dnrxls: To BRING suppoRT AND cELEBRATE

LCBTQA+ Prunn, so coME oN our AND sHow

YOUR SUPPORT.

Bv LuxaarEnw Pntnn



Wellness Checks

lf you are interested in receiving a

wellness check telephone call

please call the health centre at

519-692-3969 to leave your name

and telephone number.



, groupTnerl.s
A peer- Srrppor-l (Jruup For'\ilornen Llvlng Wrh A Nlental lllness

A safe spa('e to gain suPP()l't
and a sense of empowel'rnent
l, ;i''ri.-'. I-t i,- it,,ie

I

\i ,- i' . ' i r I ; i l . ' '-, 1. t 1 l i. ''. '-' ] !'- l,-icl'- :iliriilil: -", i:li')i'. )lji-
l-; -.. il iI'L:-:\ ii'tr' \.f -t.rl l l''t 1

l'--*' I l'i Ir -r' i :tl'U-,,'r'i lI i,. r ! :

,, !,.-: ti.rl ! it:it,lili i'l-,'it:.rr. 1';-r.'

- '':i!-:ii:li'
_ ._:"L.ij _ L_. _ it.r, l : j

- ( ri.,:t'l !.\-'lilit:j.

- I r. ;t.ll l,,il',lili;-
- t. ril.ll:i:lli)!(j ii1')l!

When-- [lvera' 'f-tre'sclarv ti-ollr tr plll l() ?prrt

Locatiulr: It [errtil.l Flealtlr Ncfrvor-k ot- C'-[<
( I-lolrc Ftrottse.l
7 | IR.;rleiglr Str-c-ct- Chatltatut

I L''t r ! t!}l L' l1 i I.r r;11i.1{ t{ tlt !.1.-.1 -r-' r-t t! ii.l'- I -l *tll t\''i t

r-1 tlll*tuk.Lr';lr {11 L..rll r51')\ l1l--il{}{1lL'l!li\

.tfr
Ment;tl H ealt h

Nefr.r'rrrk
,,1'< litt*aa-Xrtt

\[errlal Healltr Nelrr ot'k of ( hathnrn-Kelrl
7l R-rlerlr Street. C'hatharrr ON- I\|TM lM9

(5t9) I5l-llOO
ll t .' j.': ri,r:ri L --- t

aa

iP().,.uao
i*n*."..

i l ; ' . : , i , rl

Any questions or concerns please contact
Kelley Noah

t-lealing & Wellness Worker
(s 1e) 692-3e6e
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A Peer Support $rnuP Far. lrlnn Lirring flith A Mental lllnass

lli'I day fnsm lpm ts ZPm

Location: ']rlentsl Hsahh H.*wonk of E-K (ilspg Hsurel

?l Raleigh Strest, [hathilrl, nH

tfhen: Every

A safu $pgc8 for discussion supp0rt and understandirg rormd tnpics

sudr ac: sett-identity, gorl sstting, f,ofiHnunication' snlf't6hm.

stigma rrnntal illrpsrns and re[*pse prtvention.

fsr more inforrnatisn please contsst Jeff at

a mhnck.com or call (5lg) 351'3100

l*sntat Hed h Hetunrh ef Chrt'hem-lk$t

f, Rrleigh $raet. fihathrrR, 0ll, Hil ?Hg f,=ontario
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Any questions or concerns please contact

Kelley Noah
Healing & Wellness Worker

(s 1e) 6e2-3e6e
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WELLBRIETY
I2STEPS MEETING
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TUESDAYITHURSDAY
Tuesdayg:Oo AM PT/ 10:OO AM MDT/ 1 1:00 AM CTI 12.OO PM ET

Thursday at 5:00 PM PT/6:0O PM MDTIT:OO PM CTIS:OO PM ET

JolN US for our weekly online Wellbrlety 12 Step Meetingl

This meeting ls held every Tuesday at 9:00 AM PT/ 10:00 AM MDT/

11:00 AM CT/ 12:00 PM ET and

Thursda!, at 5:00 PM pT/5:00 pM MDT f 7:OA PM CT/8:00 pM ET

::'.,: .. ltl !' . FREE

www.lntheRooms.com

lf you have any questionsn ptease contact info@whitebison.org or (719)548-1000

o +o oo +e o oo ooo ooo €,€)o, €)o,



Aromatherap
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Tuesday, March 28th, 2023
Wednesday, March 29th, 2023

+ 9:00AM-4:00PM
o Location: Health Centre

C;rll the DN t'tealth Centre to botlk )'out' spot.

(s r9) 6e2-396e

unity Massages
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FOOD BANK
FRIDAY,APRIL 14,2O2?

9:30FM - l2:00PM

DEI..AWARE NATION H EALTH

CENTRE

**IF YOU ARE UNABLE TO PICK UP OI{
THIS EATE, FLEASE CALL

5{9.6943969 TO MAKE OTHER
ARRAI{GEil'IE}IT$**

***PLEASE REMEMBER TO BRING

YOUR GROGERY BAGS***

HARM REDUCTION
OUTREACH

TUESDAY, MARCH 28'2023

3:30PM'6:3OPM

DEIAWARE NATION COMMUNITY
CENTRE

OUTREACH: INFORMATION ABOUT

HARM REDUCTION SUPPLIES.DROP IN

BOOTH

**NALOXON E KITS AVAI LABLE*T

PLEASE CAIITHE DEI.AWARE NATION HEALTH

SENTRE Af, 519.692.3959 FOR MORE

INFORMATION

... I
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Natural DIY Worl<shop
Series #1: Cleaning Products

ln our society we use far too many chemicals that adversely affect our
health and the health of our families. With rising prices and chemical
cleaners making us sick we need to use a cheaper natural alternative. Come
join us to make your own natural cleaning kit.

April 5,2023,5-7 pm

Family Wellness Building (behind community Centre)

To reserve your spot, call the Health Centre 519-692-3969
Between Thursday March 23 and 30. 2023 at 4pm

Open to all Community/Residency Members
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Thursday,
March 23rd, ?O?3

Lisht Meal
eifigo Sr--'
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Depanment
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Youth Easter
g$

Frid dyrApril 5th,2023

Registrntion Deodli ne:
Mondoy, Aptil 3rd, 2023

Bond Members/
Residenqf

Pick Up Locotion:
lleohh Centre

&Qgpm-5rOOpm
t-,,*dtli' 

o



TftuH$[AY lAPnlL $, 2A23

000ns 0PEt'l AT 5PM

@ DN COMMUNITYCENTRE

LIGHT
MEAL
PROVIDED

t\

Spcilrsored by the DN Heelth Centre
and Child and Fanrily serl/tces

f't \/s I \
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#
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{,tade wilh I'*sterh'ti'\A/all.corn



SENIORS CENTRE,
ooDates To Rememberoo

Wednesdays

10:00am-2:00pm

March 22d - Chair Massage w Shelley Elijah

March 29th - Mandarin Lunch & Thrift Shopping (Bus leaves

@Il:0Oam - Community Centre)

April sth - Corn Husk Doll Making w Samantha Doxtator

April l2th - Diabetes Education with Gini Cook

April 19th - Chair Massage w Shelley Elijah

DN Seniors Program - Health Department



COMMUNITY
CENTRE

OPEN GYM
Youth Ages l2-l6yrs.

Tuesday, March 28th, 2023

Monday, April 3'd,2023

Monday, April l7'n, 2023

Time: 5:30PM-7z30PM

***PLEASE BRING YOUR INDOOR SHOES'IC**
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MNAASGED CHrLD AND FAMTLY SERVTCES (MCFS)

EMPLOYMENT OPPORTUN ITY -
JORDAN'S PRINCIPLE NAVIGATOR - Revised Posti ng

GENERAL DESCRIPTION

Under the Program and Services side of MCFS and reporting to the Jordan's Principle Supervisor, the
Navigator will be working in a fast-paced environment focusing on application submissions to
lndigenous Services Canada (lSC). The Navigator may coordinate and deliver outreach strategies, work
internally with fellow staff, liaise with member Nation's designated teams and/or individuals and do

intake of applications as assigned by the Supervisor.

RESPONSIBILITIES:

1. Case Management
Provide a collaborative, client driven system to guide children and their families through a

comprehensive array of services.

Support a child and family- centered approach to coordinating and connecting services
lntake, Assessment and Coordination

a

2.

3.

4.

Help families navigate the health and social systems; and determine where and how services

can be accessed

Complete, submit and monitor applications for Jordan's Principle
Outreach and Communitv EngaEement

Enhance awareness in communities of existing services and supports
Build relationships with communities and collaborate with those providing existing community-
based services
Human Resources

Adhere to organizational policies, procedures, practices and standards

Financial Management:5.

Recommend expenditures to Jordan's Principle Program Supervisor in accordance with
approved applications by ISC

Ensure financial policies and procedures are followed

Administration and Reportins
Complete administr'ative functions and reports, and adhere to Mnaasged's policies, procedures
and relevant practices.

Develop and submit a detailed yearly work plan, with goals, objectives and measurable

indicators of success

Ensure confidentiality and safekeeping of all Mnaasged documents and records

Prepare and submit monthly activity reports, bi-weekly time sheets and travel expense claims as

required

QUALIFICATIONS

Minimum Education
. Grade 12 SSGD or equivalent
r College Diploma - Social Services Worker, Human Services Worker, Children/Youth Worker,

Developmental Services Worker, Child Development Practitioner or related Social and Human

Services academics an asset.

Minimum Experience
o Two (2) years'direct service delivery experience working with lndigenous children, families,

organizations and communities

Knowledge Requirements
. Knowledge of Mnaasged programs and services, as well as knowledge available and accessible

of regional services

a

a

a

o

a

o

a

a

a

o

a
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Respect for, sensitivity towards as well as knowledge and understanding of Anishnaabe,
Haudenosaunee and Lunaapeew culture and traditions
Knowledge of Jordan's Principle program and service framework
Knowledge of First Nation service delivery, customs and traditions

SpecialSkills
r Compassion, sensitivity and empathy for needs of applicants
o Excellent interpersonal and communication skills
. Demonstrated excellence in conflict resolutlon, mediation, and problem solving
. Strong organizational and administrative skills
r Excellent time management skills
r Excellent computer skills in MS Word, Excel, Outlook
. Strong professional ethics
o Proven ability to work with First Nation communities and people
o Ability to establish and maintain effective working relationships
o Ability to take initiative and work independently
. Ability to work within a team environment
o Ability to meet deadlines and work flexible hours
. Ability to work with confidential and sensitive information
. Abllity to understand and speak member Nation language is a definite asset

Other Requirements
a Must provide a clear Police Records Check with Vulnerable Sector Check and consent to a Child

Welfare Check

Must have a Class'G' Ontario Driver's Licence, unrestricted access to a vehicle and the ability to
travel
Must have 52M automobile insurance coverage

Salary
a S4s,ooo -549,423

Hours of Work
. Hours of work are generally 8:30 am - 4:30 pm for a 37.5 hour work week, Monday to Friday with half an

hour (30 minute) lunches,
r The successful candidate must be able to work as required some evenings and weekends
r This is a permanent full-time position.
r Pension and benefits become available upon completion of 6 month probationary period

Mnaasged gives preference to any First Nation applicants for any employment opportunities as per Section (16)1

of the Canadian Human Rights Act.

Anyone requiring more information about our agency or a full job description position may contact:

Carol Antone, Human Resources Developer

hr,developer@mnaasged.com

{519l. 289-tLL7 ext. 237

Please forward your cover letter, resume and 3 working references letters to

confidential, hr@ m naaseed.com

CONFIDENTIAL - Human Resource Department
Mnaasged Child and Family Services

311 Jubilee Rd. Muncey, ON NoL 1Y0

Telephone: 519-289-1117

EXTENDED Closing Date for this Position:

Friday, March 3L,2023

@ 4:00 pm

a

a

a

a
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GREATER ESSEX COUNTY DISTRICT SCHOOL BOARD

Gale Hatfield
Chairperson of the Board

Erin Kelly
Director of Education

Supervisor of Purchasing

The Greater Essex County District School Board invites qualified Purchasing Professionals who

are team-oriented to apply for this exciting opportunity at one of the region's largest employers.
The permanent, full-time, non-bargaining position of Supervisor of Purchasing within the Business
Department will oversee the procurement of all goods, services, and construction in accordance
with pertinent legislation and Board policies, regulations and administrative procedures. The
position is expected to begin as soon as possible.

Job Summary:

Reporting to the Manager of Financial Services, the Supervisor of Purchasing will coordinate and

supervise all facets of the purchasing function. The Supervisor is responsible for ensuring fair,

equitable and transparent competitive bid processes and adhering to the Ontario Broader Public

Sector (BPS) Supply Chain Code of Ethics in all supply chain activities. This position is

responsible for the supervision of Buyers and Purchasing Clerks.

Nature & Scope of Po5{!q!t

. Oversee the procurement of $30M in goods and services and $80M in construction, annually.

. Oversee the issuance of over 120 competitive bid processes annually, including requests for
quotes, requests for information, pre-qualifications, requests for proposals and tenders.

. Develop and revise template bid documents and approve final bid documents and contracts.

. Build positive relationships with internal and external stakeholders.

. Provide guidance, direction, and advice daily to key stakeholders on both minor and complex
issues.

. Effective leadership, training, and delegation to three buyers, two clerks and temporary staff,

ensuring the purchasing team delivers an elevated level of customer service, while
maintaining process integrity.

. Establish and maintain vendor of record lists for architects, consultants, and contractors.

. Furniture and Equipment Committee Chair for new-school construction projects, including

budget development, project management and delivery of goods on time and on budget.
. Coordinate school closures and moving and disposition of surplus furniture and equipment.
. Strategically plan crucial procurement initiatives with key stakeholders.
. Develop/revise various certain policies, regulations, and procedures in compliance with

applicable legislation, trade agreements and best practices and educate all staff on same.
. Authorized signing officer of the Board for all purchase orders and related contracts.
r Continuously improve processes in response to collaboration and consultation.
. Conduct vendor management, performance reviews, corrective action, and de-briefings.



. Negotiate contracts and mitigate risk on same, seeking legal advice, when necessary.

. Other duties as assigned by the Manager of Financial Services.

. Demonstrate a commitment to and documented success in working to create a fair, inclusive,
anti-racist environment for all stakeholders, and to supporting diverse constituencies and
populations.

Qualifications:

. Must have a University Degree in Business Administration or equivalent.
r Certified Supply Chain Management Professional (CSCMP)designation or equivalent

preferred.
. A minimum of 5 years' experience in purchasing.
. Related supervisory experience, preferably in a unionized environment.
o Experience in public sector purchasing is considered to be an asset.
. Excellent organizational, communication and interpersonal skills.
. The ability to train, lead and motivate others.
. Advanced level of computer and keyboarding skills in a variety of software applications,

including Microsoft Office.

Salary and benefits will be paid/provided in accordance with Board Policy

Qualified candidates are invited to apply in writing, giving full particulars as to education,
qualifications and experience by visiting www.publicboard.simpl ication.com no later than 4:00 p.m.,

Friday March 31st,2023. Please note there is no fee to apply to this position. You must apply
under the actualjob posting number 3445098 (under Management and Professionals). ln

support of the Board's lndigenous Protocol, applicants of First Nations, M6tis and lnuit descent
may apply to fnmicareers@publicboard.ca. No other form of submission will be accepted from
external candidates

Vicki Houston, Superintendent of Human Resources
Greater Essex County District School Board

451 Park Street West, Box 210
Windsor, ON NgA 6K1

Posting Number: 2023-30

The Greater Essex County District Schoot Board actively encourage applications from members of groups with historical and/or current barriers to equity,

including, but not limited to:

. First Nations, Metis and lnuit peoples, and all other lndigenous peoples;

. members of groups that commonly experience discrimination due to race, ancestry, colour, religion and/or spiritual beliefs, or place of origin;

. persons with visible and/or invisible (physical and/or mental) disabilities;

. persons who identify as women; and

. persons of marginalized sexual orientations, gender identities, and gender expressions.

We recognize that many of these identities intersect and therefore, equity, diversity and inclusion can be complex. We value and respect the contributions that

each person brings to eniching the Board and are committed to ensuring full and equal pa,Ticipation for all in communities that we serve.

We witl make the necessary accommodations for applicants to suppoft all aspects of the recruitmenf process. Please contact the Human Resources

Depaftment if you require assistance with any accommodations.


