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Halloween is a fun
time for kids.

So please drive with caution
SLOW DOWN
& have a safe
Halloween!

d

November 5th, 2023

Daylight Savings Time Ends

Set Clocks Back 1 Hour

Thank you Gloria for the delicious treats on Friday afternoon! They were
very much appreciated and enjoyed! :)

Administration Staff

News Items Due: Mondag, Oetober goth, 2023 bg 4:oo PM

i-s f r. hutp.d: wednesday November tst, 2023INerf Puhlicatiotl

Website wwr,r'.dclan'arenation.on.ca
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MOR/AVIAN UNITED CHURCH

Rev, Joan Golden, Pastor can be reached at 579'495-9383

Rev. Phit Schuyler, Volunteer Associate Minister can be reached at 579-245-5436

DUE TO RENOVATIONS ON THE CHURCH BUILDING

THERE ARE NO SCHEDULED WORSHIP SERVICES

OR ACTIVITIES

UNTIL THE RENOVATION IS COMPLETED

We hope to welcome everyone back soon!!

If there are pastoral needs or concerns, please call Rev. Joan @ 519-495-9383

May we all be united in prayer through
the S irit of Love Ho and Peace
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Wellness Checks

lf you are interested in receiving a

wellness check telephone call

please call the health centre at

5L9-592-3959 to leave your name

and telephone number.
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Eelfnaap6ewi Lahk6ewiit
(Delaware Nation)

General Council Meetin

DATE: SATURDAY, NOVEMBER LB,2023

TIME: 9:00 a.m.

LOCATION: CommunitY Centre

If you have an Agenda item, please submit your

written request to the Executive Assistant/lnterim
Director of Operations @Delaware Nation

Administration office, by NOVEMBER 3rd, 2023.

Open to Eelfinaapdewi Lahkdewiit members

Anushiik.



Eelilnaap6ewi Lahk6ewiit

(Delaware Nation)

Gamin Revenue Meetin

Identi Priorities

DATE: NOVEMBER 25,2023

TIME: 9:00 a.m.

PLACE: Eetflnaap6ewi Lahk6ewiit
Community Centre

Open to Eelfinaapdewi Lahkdewiit members

a
t



Iob Summarv

Location:
Delaware Nation
Education Department
14760 School House Line
R. R. #3
Thamesville, Onlario
NOP zKO

Industry
Edr-rcation ILifelong
LearningJ

Job Status:
Contract
35 hours per week

Salary:
TBD

Closing Date:

Until Filled

DELAWARE NATION JOB POSTING

Secondary Student Success Worker

Education DePartment

The Delaware Nation Council is currently accepting applications for a
Secondary Student Success Worker within the Education Department.

SUPERVISION
The Student Success Worker shall be under the supervision of the

Delaware Nation Education Manager.

SCOPE
The secondary student success worker will advise and offer
counselling Service to secondary Students. The Student Success Worker
will have aconsultation function for learners, teachers, principals,
parents and their school and community personnel to meet the needs of

ihe learning community and to facilitate the total learning process of the

students. The Secondary Student Success worker will assist in ensuring

that all learning for Delaware Nation students complies with all

guidelines set forth by the Delaware Nation Council and the Delaware

Nation Education Department with respect to culture, traditions and

language.

EMPLOYMENT CONDITIONS
This will be contract position until June 30,2024. Renewal will be

dependent upon funding.

DUTIES & RESPONSIBILITIES (to include but not be limited to the

following):

. Provide culturally relevant counselling to students regarding
educational issues Such aS course and program Selection, time tables

and scheduling, school adjustment, attendance problems and study

skills
o Provide culturally relevant counselling to students regarding

career or vocational issues including career exploration and planning,

r6sum6 preparation, job interview skills and job search strategies and

make available to them a wide range of educational and occupational

information
. consult with teachers and parents or faculty and other

professionals such as psychologists, speech therapists and social

workers regarding various issues and concerns, and with administrators

and community agencies regarding programs and referrals

. Develop and co-ordinate study skills groups or workshops in the

high school on topics such as note-taking, test or examination anxiety

and preparation strategies and time management skills



. Co-ordinate or participate in student orientation for transition from Naahii Ridge Public School

to Ridgetown District High School
. Foster a learning and welcoming environment at the Delaware Rooms within Ridgetown

District High School and Chatham Kent Secondary School.

o Arrange visits to possible Postsecondary institutes for graduating students

. Act as a support resource for students regarding personal and social issues such as substance

abuse, depression, sexuality, eating disorders, anxiety, self-esteem, family problems,

relationship and interpersonal skills and anger management
. Act as a support resource in crisis situations such as dealing with the death of a friend or

family member, suicidal tendencies and abuse situations
o Provide culturally relevant information and materials to teachers, school personnel and non-

native students
. Work within the community to offer after school programs to assist students with literacy and

numeracy.

OTHER DUTIES:
o May be required to assist with other programs, services or projects as time permits

QUALIFICATIONS:
. Familiarity with the Delaware Nation community
o Minimum bachelor's degree in education, counselling, career development, lndigenous studies

or social sciences OR a counselling and/or education-related diploma with 3-5 years'

experience.
. Experience in First Nations Education (culture, history, systems)
. Experience with student assessment and student data analysis
. Knowledge of First Nation Languages would be an asset, and/or a willingness to be trained in

the Lunaapeew language.
. Computer Literate- (Microsoft Office- Word, Excel, Outlook)
o Ability to manage multi- projects with identified deadlines'
o Ability to work with minimum supervision.
. lnterpersonal skills for purposes of community communication and reporting.
. Current criminal reference check and Vulnerable Sector Search.
. Ability to sign and comply with an Oath of Confidentiality.

lnterested candidates, please submit a Cover Letter, R6sum6, and the names of 3 work
references to:

Cathy Stonefish - A/Director of Operations
Delaware Nation Administration Office
14760 School House Line, R. R. #3 Thamesville, Ontario NOP 2K0

Closing Date: Until Filled

Thank You to All That Apply, however, only those selected for an interview will be contacted



Iob Summary

Location:
Eellnaap6ewi Lahk6ewiit
Child Family Services
22359 Austin Line
R, R, #3
Bothwell, Ontario
NOP 1CO

Industry

fob Status:
Full Time
35 hours per week
Flexible hours will be
required

Salary:
TBD

Closing Date:

Until Position is Filled

Eelfnaap6ewi Lahk6ewiit lob Posting
'Band RePresentative'

2 positions
Job DescriPtion

SuruuRRvoF DUTIES:

To represent the Eelfnaap6ewi Lahk6ewiit in matters related to Child

Protection as identified in Provincial, Territorial, Federal and other
countries legislation.
The Representative will serve as primary contact for Child Welfare

agencies to conduct their business both on and off reserve as required'
The Representative will ensure best interests of all are considered in
accordance with Eelilnaap6ewi Lahk6ewiit culture, heritage and

traditions.

SuprRvIsIotrt:
For daily operations of the program, worker will be under the direct
supervision of the Site Manager/ Child Advocate.

REspowstsILITIEs (Irucluoro BUT Nor BE IIMITED To):
. Act as point of contact for agencies and individuals involved with Child

Welfare agencies and determine Eelflnaap6ewi Lahk6ewiit position.
. Ensure child welfare agencies are accompanied and consultations are

completed and adhered to regarding Intakes, Eligibility Coding, Investigations,
Safety Assessments, Verification Conferences, Plans of Service, placements of
Children, Plans of Care and attendance in Home and other places as required'

. Liaison with other services/ programs to arrange for needs of clients,

and to prepare Eehinaap6ewi Lahk6ewiit based plans as required that will
ensure the clients connection to community.

. Develop Protocols, Service Agreements or Memorandum of
Understanding as necessary with programs in community and outside
organizations for delivery of service,
Advocacy and promotion of Eelfinaap6ewi Lahk6ewiit family values and

community services.
. Research and maintain up to date knowledge with Provincial, Federal

and other countries legislation, case law, criminal law/family court, privacy as

well as other Nations Family Wellbeing laws.
. Develop and provide community education on current practice and

developments in the area, as needed to help make informed decisions and have

understanding of process and supports available.
. Advocacy and promotion of Eelilnaap6ewi Lahk6ewiit family values

and community services.
. To ensure Eelilnaap6ewi Lahk6ewiit is represented in Child Protection

court matters, including completion of court materials and relevant
correspondence is submitted and filed'

. Consultation with Legal council as needed and required.

. Complete required reports to leadership and funding sources, including
preparing of documents needed to apply for new funding when available.

. Record and maintain necessary statistics and make recommendations
for program improvements and accountability'

. Maintain accurate records including case notes and a filing system.



. Perform case management, coordination of services with other providers and work with
other communities and Nations in best interests of community and families.

. Engage with families and community to build a positive working relationship

. Recognize and understand the historical impact of colonization and the associated trauma
on individuals, families, communities and Nations.

. Engage in facilitation and promotion of Customary Care homes, including recruitment,
retention and advocacy.

. Establish and maintain an active working relationship with all Child & Family Service

Agencies and other First Nation Band Representative/Child Advocates.
. Participate in personal and professional activities including creating a plan for self-care and

participating in staff training, meetings and community events.

QununcRTroNs:
. Post - Secondary Diploma in Social work, Social Science or related field
. Degree in Social field or years of experience would be considered an asset
. Minimum 2 years experience working in the Social Service Field
. Knowledge of Child Youth and Family Services Act and C-92, Federal legislation, as well as

other related laws and acts associated with field.
. Knowledge of court proceeding involving Indigenous Children and Family Matters
. Knowledge of Customary Care
. Willing to work flexible hours and travel with minimal notice

Proficiency in MS Office applications, various software and internet
. Must provide valid license and own a vehicle, willingness to obtain necessary insurance and

necessary liability.
. Excellent written and oral communication including public speaking.
. Crisis intervention, negotiation and ability to work in stressful situations
. Strong demonstration of negotiation skills and advocacy
. Knowledge of community services and cultural practice.
. Excellent written and oral communication including public speaking.
. Excellent interpersonal skills
. Successful candidate must submit Criminal Record - Vulnerable Sector Check.

Full-time, 35 hours per week, 0ne year Contract.
Commensurate with qualifications and/or experience
Daily from B:30 am to 4:30 pm (flexible hours required)

CLOSING DATE FOR APPTICATIONS:
Interested candidates, please submit a Cover Letter, R6sum6 and three (3) References:

' Two [2) work related and one (1) character

Terms of Position:
Employment Term:
Salary:
Hours of Work:

Marked:
Deadline:

EelInaap6ewi Lahk6ewiit (Delaware NationJ Administration Office
I4760 School House Line,
R. R. #3 Thamesville, Ontario N0P 2K0
CONFIDENTIAL - "Band Representative"
Until Position is Filled.

Pursuant to Section 16(1) of the Canadian Human Rights Act, Eelilnaapdewi Lahkdewiit gives

preference to First Nation applications.
While we sincerely appreciate all applications, only those candidates selected for interview will be

contacted.
Please note the selected candidate will be required to submit a current CPIC/Vulnerable Sector Search

and consent to a background reference check.
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lob Summary

Location:
Eeliinaap6ewi Lahk6ewiit
Child & Family Services
22359 Austin Line
R.R. #3
Bothwell, Ontario
NOP zKO

Term:

Full-time
35 hour per week
Flexible hours will be
required

Salary
TBD

Closing Date:

Until Position is Filled

EELUNAAPEEWI LAHKEEWIIT IOB POSTING

After Hours Worker
2 positions

fob Description

Suruunnv oF DurtEs:
To represent the Eelfnaap6ewi Lahk6ewiit in matters related to Child

Protection as identified in Provincial, territorial, federal and other
countries legislation.
The Representative will serve as primary contact afterhours for Child

Welfare agencies to conduct their business both on and off reserve as

required.
The Representative will ensure best interests of all are considered in
accordance with Eellnaap6ewi Lahk6ewiit culture, heritage and

traditions.

SupnRvsIow:
For daily operations of the program, worker will be under the direct
supervision of the Site Supervisor/ Child Advocate.

RnspoNstsILITIEs (tucluoEo BUT Nor BE LIMITED To):
. Ensure child welfare agencies are accompanied and consultations are

completed and adhered to regarding afterhours calls.

. Afterhour's worker will be required to answer calls after office closure

and participate as necessary on the phone or via zoom.

. Complete case notes and forward to Band Representative for follow up

the next day.
. Liaison with other services/ programs to arrange for needs of clients

and to prepare Eehinaap6ewi Lahk6ewiit based plans as required that
will ensure the client's connection to community.

. Advocacy and promotion of Eelilnaap6ewi Lahk6ewiit family values

and community services.
. Research and maintain up to date knowledge with Provincial, Federal

and other countries legislation, case law, criminal, family court, privacy

as well as other Nations Family Wellbeing laws.
. Record and maintain necessary stats and make recommendations for

program improvements and accountability'
. Maintain accllrate records including case notes and a filing system,
. Engage with families and community to build a positive working

relationship
. Recognize and understand the historical impact of colonization and the

associated trauma on individuals, families, communities and Nations.
. Engage in facilitation and promotion of customary care homes,
. Establish ancl maintain an active working relationship with all Child &

Family Service Agencies and other First Nation Band Representative/ Child

Advocates.
. Participate in personal and professional activities including creating a

plan for self-care and participate in staff training, meetings and community
events.

-



QuluncnnoNs:
. Post Secondary Diploma in Social work, Social Science or related field
. Minimum 2 years experience working in the social Service Field
. Knowledge of Child Youth and Family Services Act and C-92, Federal legislation, as well as

other related laws and acts associated with field'
. Knowledge of court proceeding involving Indigenous Children and Family Matters
. Knowledge of Customary Care
. Willing to work flexible hours and travel with minimal notice
. Proficiency in MS Office applications, various software and

intranet
. Must provide valid license and own a vehicle, willingness to obtain necessary insurance and

necessary liability.
. Excellent written and oral communication including public speaking.
. Crisis intervention, negotiation and ability to work in stressful situations
. Strong demonstration of negotiation skills and advocacy
. Knowledge of community services and cultural practice'
. Excellent written and oral communication including public speaking.
. Excellent interpersonal skills
. Successful candidate must submit Criminal Record - Vulnerable Sector Check.

Terms of Position:
Employment Term:

Salary:

Hours of Work:

Full-time, 35 hours per week, One year Contract.

Commensurate with qualifications and/or experience

Daily from B:30 am to 4:30 pm fflexible hours required)

CLOSING DATE FOR APPTICATIONS:

Interested candidates, please submit a Cover Letter, R6sum6 and three (3) References:

' Two (2) work related and one (1) character

Eelilnaap6ewi Lahk6ewiit (Delaware Nation) Administration Office

L4760 School House Line,
R. R. #3 Thamesville, Ontario
NOP ZKO

Marked: CONFIDENTIAT - "After Hours Worker"

Deadline: Until Position is Filled.

Pursuant to Section L6(1) of the Canadian Human Rights Act, Eelilnaap4ewi Lahkdewiit gives

preference to First Nation applications.

While we sincerely appreciate all applications, only those candidates selected for interview will be

contacted.

Please note the selected candidate will be required to submit a current CPC/Vulnerable Sector Search

and consent to a background reference check.
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Jojo.Summarv

Location:
l)elaware Nation
Administration Oftice
14760 School House [-ine
R. R. #3
Thamesville. Ontario
NOP 2KO

Job Status:
One Year Contract

1 rcnerr rrble baseci trn

evaluation )

Education Level:
Preferred:

Llniversity' degree in Business

Administration

(lollege Diploma in Public
Administration or
management relatcd program

Starting Salary:

$ 100.000.00

Based upon
experience & skills

Application Closing
Date:

Job Posting Open until
Position is Filled

EELUNAPEEWI LAHKEEWIIT-DELAWARE NATION

JOB POSTII{G

Director of Operations

Overview
The Director of Operation is a dedicated, highly organized and experienced

individual who would not only work collaboratively with the Eelfnaap6ewi

Lahk6ewiit (Delaware Nation) Council but would also welcome the challenge of
playing a key role in ensuring the smooth and efficient administration of the day to

day activities of the organization.

The Director of Operations that has been created to meet the changing needs of the

Eelfnaap6ewi Lahi6ewiit (Delaware Nation) Council as it changes away from the

adminisirative decision-making and transitions towards developing a strong

governing council for the membership of the Eelfnaapdewi Lahk6ewiit.

The Director of Operations will oversee all operations and is responsible for the

management, administration and delivery of all the First Nation's programs and

services are in order to ensure that the needs of the First Nation's Members are met

in a reasonable, effective and efficient manner.

This position has the authority of setting directions and work plans within the

ou"ruil administration and budgets. On matters related to new practices, policigs,

procedures and broad guidelines are given and approved by the Eelirnaapdewi

Lahkdewiit CoLrncil as a whole.

Responsibilities
The birector of Operations has been given full authority to manage day-to-day

admin istrative affairs.

The Director of Operations reports to the elected Chief of the Eellnaapdewi

Lahkdewiit (Delaware Nation).

Director of Operations Executive Limitations
With respect to operating with the Delaware Nation Administration, the Director of

Operations shall not .u,,i" o, allow any practice. operational circumstance, activity'

oidecision that is either irresponsible or in violation of professional ethics'

Assets may not be inadequately maintained. unnecessarily risked, or unprotected'

Actual financial conditions and performance shatl not incur jeopardy or

compromise the Council's Results & Priorities

Knowledgeo Skills and Abilities

Knowledge
o Financial management ancl generally' accepted accounting principles

. Human resources management
o Program management and delivery'
. Program evaluations



Team leadership and management skills

Strategic planning skills
Analyticat and problem-solving skills
Decision making skills
Negotiation skills
Effective communications skills

QUALIFICATIONS:

Education

Skills

a

a

o

a

a

Other

a

t

University degree in Business Administration preferred

College diploma in Public Administration or management related program preferred

Cotlege diploma in Human Resources, a definite asset

Experience
. Minimum of five (5) years of proven administration with leadership experience in the

management of a p'iist NationlFirst Nations organization or First Nation agency

Knowledge
Through knowledge and understanding ofaccounting princi ples and requirements

as related to financial management

Of government and financial policies as related to First Nation business activities

Valid driver's license and reliable insr:red vehicle

MLrst be able totravel
Must be flexible to attend evening and/or weekendmeetings

Must be willing to verifu proof of recent criminal reference check

CLOSING DATE FOR APPLICATIONS

Candidates interested in this position are asked to submit:
. A cover letter
. A resume
. 3 letters of referen ces- 2 work related and 1 character

Please address your application package to the attention of:

Chief
Delaware Nation Administration Offi ce

14760 School House Line

R.R. #3

Thamesville. Ontario
NOP 2KO

Marked: CONFIDENTIAL - Director of Operations

Deadline: All applications will be received until position is filled

*NOTE: ONLY THOSE CANDIDATES SELECTED FOR AN INTERVIEW WILL BE CONTACTED*



Eelunaapeewi Lahkeewiit Delaware Nation Police

CAREER OPPORTUNITY

FIRST NATION POLICE CONSTABLE (x 2)
ExPerienced or Recruit - OPEN

Posting date: September 28,2023 Closing Date: October 21,2023 @ 4:00 PM

The First Nation Police Officer, under the direction of the Chief and Council of Eelunaapeewi Lah ke ew i it De lawq re N atio n,

will preserve the peace, prevent crimes, enforce laws, assist victims of crime, and perform other duties as directed.

Under the Supervision of a Sergeant, the Constable will provide police response to prevent crime, protect life and property,

enforce, and investigate violations of Federal, Provincial and First Nation laws where applicable. All sworn members are

reminded they are responsible for allother duties as a Police Officer of the Eelunaapeewi Lahkeewiit Delaware Nation

QUALIFICATIONS:

Applicants must meet or surpass the following minimum qualifications and standards of the Police recruitmenf process prior

to applying:

Minimum 18 years of age, and fluent in English.

lndigenous ancestry will be given priority, followed by Canadian Citizenship or Permanent Resident, and legally

entitled to work in Canada.
possess an Ontario Secondary School Graduation Diploma (Grade 12-OSSD) or equivalent.

(Candidates who do not have a grade 12 diploma but have completed a college diploma program or a university

degree program will be considered as having a grade 12 diploma)'

Please note: Preference is given to those with post-secondary education.

(ie: police foundations, justice studies)

OR currently active as a First Nation Constable, Ontario Provincial Police, R.C.M.P., or Mr-rnicipal Police Officer or

equivalent experience.
Possess a valid Class "G" driver's licence with full driving privileges and no more than 6 demerit points.

No criminal record for which a records suspension (pardon) has not been received or an absolute / conditional

discharge that has not been sealed.

Certificate in Standard First Aid and CPR (level "C") certificate prior to employment.

Successfully pass Medical, Vision, Psychological, Security and Financial Assessments and detailed character

investigation.

Be in good health and meet the physical, mental, and medical requirements of the Police Service.

a

a

a

a

a

a

a



. Be able to undergo an extensive background investigation.

r Successfulcompletion of the pre-screening phase of the Police Applicant Safety and Success (PASS) assessment,

consisting ofthe Physical Readiness Evaluation Police (PREP) standard level 7 on the 20m shuttle run.

INTERESTED APPLICANTS MUST SUBMIT THE FOLLOWING TO BE CoNSIDEEEU

o Completed application form.
. Cover letter and Resume.

r Completed Uniform Recruitment Self-Assessment Tool.

. Consent & Release Liability Form.

. Full driver's abstract (if you have been licensed outside of Ontario, those provincial checks must be submitted as

well).
o lF yoU HAVE LIVED OUTSTDE OF CANADA (within the last 5 years for 6 months or longer), you must submit a

Criminal Record Check from the place of origin.
o Copies of Official Secondary and Post-secondary transcripts (cost borne by applicant).
r lf experienced officer, must submit OPC (Ontario Police College) transcripts or equivalency.

. Copies of CPR/ First Aid and other relevant certification.
o Copies of reference letters as outlined in FAQ, signed, and dated.
o Three (3) employment reference letters which include names and contact information.
. Copy of Ontario driver's license.
. Copy of certification of birth.

PLEAS-E_NOIE:

o All applications will be screened according to the above qualifications'

r A full complete application as requested.
r Desired candidates are subject to a police background security investigation.
. Qualified Eelunoopeewi Lahkeewiit Delawore Nation members are to be given priority, or a registered member of a

First Nqtion as per section L6(1) of the Humsn Rights Act, is preferred.

t lncomplete opplications will not be processed ond will be returned.

!nterested applicants please submit documentation, in a sealed envelope mqrked CONFIDENTIAL to:

"Eelunaopeewi Lqhkeewiit Delawore Nation Police"

Attention: Sergeant M. HOPKINS

Delaware Nation Band office
1.4760 School House line, Moraviantown, Ontario

NAP2KO

Deadline for application: October 27,2023 no later thon 4:00 p,m

*We thank all applicants; Only those granted on interview will be contacted.
*lndigenous preference in hiring ** LATE APPLICATIONS WILL NpIBE ACCEPTED



Delaware Nation Youth Centre

14809 Schoolhouse Line R.R. #3, Bothwell, Ontario NoP 2K0

P hone : (5'l9l 692'4242 Emai I : d nyouth@xplornet'ca

PROGRAMS FROM: SEPT 2023 - JUN 2024
(PLEASE PRINT SO IT IS READABLE)

NAME - DATE OF BIRTH AGE

NAME OF PARENT/GUARDIAN
--_-_ 

ADDRESS PTIONE NUMBER

OF AIJIJKCOO -PXOIE 
NUMBER

ALL PART|CIPANT(S) MUST ATTEND SCHOOL THE DAY OF PROGRAMING'

PLEASE READ OVER THE RULES TO THE PARTICIPANT:

. The participant must be respectfulto themselves, others, and band properties/equipment'

. Absolutely no foul language: no Bullying (includes teasing, name calling, gossiping)'

o Any lost, stolen, damaged items are not the responsibility of the DNYC.

We have read over the rules for the Delaware Nation Youth Centre and understand them

Participant's ln itials Parent/Guardian's Signature

lf programming must be cancelled beyond our control. Parents will be notified'

THE DNYC lS NOT RESPONIBLE FOR THE WAY HOME OF THE PARTICIPANT(S)'

YES NO
Are allowed to outside Circle one

rvisedde unsuoutsid/c ldrenhi allare peowedtf chyour
time.thatldren atld/chifor churwil benot resCentre ponsible yoYouthDelawareThe Nation

NOYES
Do your ildren have any oneknowwe

lf yes, please explain.

NOYES
Do you have any , about to pick up your c Circle one

yes, please exPlain

WARNING - Zero Tolerance

Any harm done, physically or emotionally will not be tolerated at the Delaware Nation Youth Centre

during programming sesstons.

Warning #1 -- Verbal warning.

(not weekdays). Warning #3 -

We will be following 3 warning steps

warning #2 - Dismissal. You will be dismissed for 2-5 program days

Banned from the DNYC for a length of time. (1- 3 months)'

DYNC Form SePt.2023-Jun.2024



DELAWARE NATION YOUTH CENTRE
SCHEDULE FOR YOUTH GROUP

ocr 2023
SUN MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY SAT

1 2
cLosEo

3
YOUTH GROUP

7-12 yrs old
4om-630om

4 5
YOUTH GROUP

7-12 yrs old
4pm-630pm

6 7

8 9
Thanksglrrlng

10 11 12 13 14

15 16 17
YOUTH GROUP

7-12 yrs old
4pm-630om

18 19
YOUTH GROUP

7-12yrs old
4pm-630pm

20 21

22 23 24
YOUTH GROUP

7-12 yrs old
4pm-630pm

25 26
YOUTH GROUP

7-12 yrs old
4om-630pm

27 28

29 30 31
HALLOWEEN

It is the responsibility of the parents/guardians to pick up youth(s) as scheduled
CALL YOUTH CENTRE AT (51 91 692-4242 tF YOU HAVE ANY QUESTIONS.



Justin time for FaII!

q a
E elfinaap6ewi L ahk6ewiit

Communify Clean -Up
Event From

Octob er l6-20th12023
9:00am-4:00pm

Eelfnaapdewi Lahkdewiit Public
Works Department is set to hold
another clean -up event! The

disposal areawill be inside our
road' s departments compound.

PLEASE LEAVE ALL YOUR
GARBAGE AND APPLIANCES
ETC. AT THE END OF YOI]R
LANEWAY.

NO PAPERWORK WILL BE
REQUIRED.

ANUSHIIK, FOR YOUR
PATIENCE AND
UNDERSTANDING DURING
THIS TIME.

Delaware Nation

Public Works Department

GARBAG E

GOES HERT!
ARBAG E

GOES

HERE!



Large Appliance Removal
NAME:

9lr#:

CONTACT#:

I R.rrigerator (MUST HAVE NO ITEMS fNSIDtr)
Stove

Freezer (MUST HAVE NO ITEMS INSIDE)
Dishwasher
Air conditioner
Dehumidifiers

I Washers
Dryers
BBQ
Other - please specify

> Piease ensLrre vollr appliances are ouiside j,'oltr hotle for
easl pick-rip.

> Ensure dogs are tied Llp or containecl, lbr r,l'orkers sai'et1'.

> Pick r-rp times are:

. Betll.een 9:00am -zl:00pm

Pnease lDonate If it isn't broke, or worn out, consider
donating your unwanted items to local

charities, including Goodwill. Value Village,
Salvation Army and St. Vincent de PaulWhemever P,ossible
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11aln utttil sold out
Funds will be raised to help with costs

surrounding the Fireball Ceremony taking

place at the end of October.

51 9-784-1 354 Brockstonefish@smail.com
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Seniors Dates To Remember
Wednesdays

10:00am-2:00pm

October 18th - Chair Massage (Shelley Elijah)

Alzheimer Society presentation

Octob er 25th - Lunch with Kindergarten

October 31't - Lunch and learn and Halloween visit

with the kindergarten ( 1 1am)

November L't - Breakfast at Ridgetown meet @l0am

s
HEALTH
CENTRE



T RA D I T I O NAL H E A LI N G,SE,S,S1ON^S

With Elva Jumieson

Where: Eelilnaapeewi Lahkeewiit Health Centre

When:
Day 1: Wednesday, I{ovember I't , 2023

Duy 2: Thursday, I{ovember 2nd , 2023
L-hour uppointments.

Time: 9:00am-4:00pm. (Lunch I2-I)

Please call the Health Centre to reserve your spol.

Registration starts Thursduyo October 19th ,2023.
(5 1e) 6e2-3e6e
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MOCCASIN MAKING

WITH

LESLIE

SATURDAY OfiOBER 2 1, 2023

9:00AM-4:0OPM

DEIAWARE NATION COMMUNITY CENTRE

***Y!I$} BE DEI.AWARE NATION BAND MEIV!BER"**

**LIMITED SPOTS**

P|EASE PRE-REGISTER AT TFIE DELAWARE tlATlOhI I-iEALTH CENTRE AT

519-692-3969

SPONSERED EY FAIRFIELD MUESEUM & HEAI-TH
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PNIZES UN TON flI,I,I
MO N DAY, OCTO B ER 23R D, 2023

Doors open at5:00pm.
Bingo starts @5:30 sharp !

LightMeal Provided Limit4striPs

AT DN COMMUNITY CENTRE

Made wilh PosterMyWall.com DON'T FOFGET YOUR DABBER!
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Located at 2305 Tecttmseh Rd. Somhra
(outside of Sarnia)

gt

0

rj When: SaturdaJ/, October 2S/23

Please call the DN Health Centre ta
register by Octoher 24 @ 1Pm

Pick up: Oct.28 from 8pm-$Pm
at Reapers Realm

Band members/ResidencY aPPrcved

SPONSORED BY DN HEALTH CENTRE
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COMMUNITY
AROMATHEFAPY

MASSAGES

WITH

JOANNE

TUESDAV, OCTOBEn 24, 2O2?

WEDHESDAY, OCIOBEn 25, 2023

9!O0AIll4:O0PM

DEIAWARE NANON HEATTH CEHTRE

*T*5 A;TPQINTMENTS AVAL&LE PEN DAYT*I

PLEASE CALL 519-692-3969 TO
RESERVE YOUR SPOT

HARM REDUCTION
OUTREACH

MONDAY, OCTOBER 30, 2023

4:30PM-6:3OPM

DELAWARE NATION HEATTH

CENTRE

OUTREACH: INFORMAilION ABOUT
HARM REDUCTION SUPPTIES.DROP IN

BOOTH

TTNALOI(ONE KITS AVAILABIE*T

PI.EASE CNITHE DEIAWARE NANOil HEATTH

CENTRE AT 519-692-9969 FOR nfiOnE

If{FORMANON



rNardsvt /e

Golf Club

GOLF INFORMATION
LEAGUE

Please arrive 2O minutes prior to your
tee time

To book a tee time:

Tenft 519-495'3432

Call: 519-593-4921

Email: wgc.tee@gmail.com
I*THE I.IS|T DAY?O GOLF wlTII THE COTTIU]ITTY

TEAGUE Ig THURSDAT OCIOEER I9'2O28i*

IIOPE EI'ERVO]{E STJOYED T}IE SEASOII

THts ts A coMMunrwrrAnatlY EvENT

PLEASE BE RESPONSIBLE

ADULT
SELF CARE

PAINT NIGHT

FRI DAY, OCTOB ER 27, 2A23
5:00PM-8:00PM

DELAWARE NATION COMMUN ITY

CENTRE

*DELAWARE NATION BAND MEMBERS*
*LIMTED SPACES AVAI IABLE*

**pf.f[$E CALL 519-692-3969 TO PRE-

REGISTER FOR THIS EVENT**
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HEAilH CfHTtE: 519-692-3369
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ADVANCE FOOT CARE CLINIC

SecoND DATE:

FnlDAY, Ocr. 27TH 2023

9AM -+PM

LOCATION: H ENLTH CENTRE
PLEASE cALL 519-692-lg6g

*New DATE ADDED DUE To INcREAsE lN DEMAND*
*luosp at n Anv qFFN rru OcroRrR lll N NT BF SFFN ACAIN T Htq rvl oirtt'H*

lNrrRrsrrD pARTtctPANTS wlLL BE coNTACTED wlrH A-l-lME sLor,

so pLEAsE LEAVE A NAME & NunneeR wHERE You cAN BE REACHED.

I

o

Open to all Band/Residency Members

B.P



Soup tlaus To Go

Ut/hen: Friday, Oct. zT / z3
&

Thursday, Nov. 16 lzs
Ughere: DN Health Centre

Time: 11:3oarTt-1:3opm
or untit gone

Sponsored by DN Heal,th Centre
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BRUCE STONEFISH MEMORIAL

@MORAVIANTOWN
COMMUNITYCEI\TR.E

ALL MUST BRING A POTLUCK DISH

Ir0l!
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NOVEMBER 6TH 4PM.7PM
DELAWARE /VAI/ON COMMUNITY CFNIRE

co M M u N ffYC@X P LORNET.CO M
CONTACT KALYN

(ste) 6e2-3s41



TUE
72

AGES

$+
UNDER 16

CAHPERONE
REQUIR.ED

E E L U NAAP E E WI LAH T E TW IIT
{DELAWARE NATION)
COMMUNITY CENTNd

1|
OPEN GYM NIGHT



Wednesday, ilouember 8th, N*g
llors open @ 5:00pm

Bingo @ 5:30pm sharpl

Location: 0ll Community Centre

}led8lffit 4 strips

ftrtrt d*h

\7



Ii0R AN'S PRINOIPLE
InFnRmnrnn snd nppLrcnrnns

CIlllD tt FAMILY

Mnaasged Child &FaLnily Services wil I have a Jordan's
"Principle navigaioy on site on this date.

TO BOOK AN APPONTMENT TIME

PLEASE CALL THE CHILD AND FAMILY SERVICES OFFICE

@ 519-692-9300

Thursdqy

Oetober26th 2023
IOAM-zPM



* Must be q registered Delowqre Notion Member
* 1 opplicqtion per month per household.

* Must hove stqtus cord(s) in hond for the first initiql intoke only.
* ln person intqke only, no fqxing or emoiling opplicotions.

* Applicotions for intoke must be completed on the obove dote/time.
* You must come into the office eoch month to register for this progrom.

**** Absolutely No Lote opplicotions will be occepted****



For those who may be in need of
support:

National IRS Crisis Line: 1-866-925-4419

The lndian Residential School Survivors Society toll free line:

1-888-301 -6426

Crisis Service Canada: 1-833-456-4566 or text 45645

FN & lnuit Hope for Wellness Help Line: 1-855-242-3310

Native Youth Grisis Hotline: 1-877-209-1266

Kids Help Phone: 1-800-668-6868

or text 686868



INDIGENOUS TEACHER EDUCATION
PROG RAM (COM M U N ITY-BASED)

. provides an opportunity to speoalize in lndigenous education and qualilies graduates for Ontario College of Teachers

ce rtiticatron.
. For Primary Junror (K Grade 6) drvisions,
. Applicants can choose one of five community sites offered. lvlanitou tn-North Shore (Kenjger,rirn 1.t,, [amblon-Kent,

M ushkegowu k Terrltory, Tyend i naga, or Pika ngiku m.

. Face-to-face courses are delivered over 4 weekends per lerm for 6 terms, plus July in the first summer- term at

Queen's University, Faculty of Educaiion in Kingston.
. Can be admitted to the program with grade 12 or equivalent rf you are of lndigenous anceslry, Can also be admrtted

with an undergraduate degree All candidates will receive a Bachelor of Education.
. Experienlially-based, r,rrrth 1B lryeeks of practrce teachrng in Flrst Nations and/or Provincial schools.

. prorrides the opportunity tor eirgible candidates who are aiready teaching in a school setting to quali[i for the Ontario

College of Teachers (OCT) N,lultl Session Transitional Cerlificate of Quaiificatron and Registration (N/TCQR)

M U LTI.SESSIO N TRANSITIONAL
cERTr FTCATE OF QUALI FICATION

AN D REGISTRATION

Provides the opportunity for eligible candidates who
are already teaching in a school setting to qualiflT for
the Ontario College of Teachers (OCT) Multi-Session

Transitional Certificate of Qualification and
Registration (MTCQR)which allows them to complete
practicum requirements while continuing to work in

their teaching Positions.

ADM ISSIONS
. Grade 12 diploma (self-identified lndigenous applicants

may apply with a Grade 12 diploma)
. Undergraduate degree (all other applicants)

' Application form
. Transcripts, statement of lndigenous experience, and a

resume
. Two letters of support from lndigenous community

members
. A background in lndigenous Education

ed uc.q ueensu.cafi tep-com mu n ity educm ultisessions@q ueensu.ca



GREATER ESSEX COUNTY DISTRICT SCHOOL BOARD

Gale Hatfield
Chairperson of the Board

Vicki Houston
Director of Education

Support Worker for Deaf and Hard of Hearing (SWDHH)

The Greater Essex County District School Board invites applications from interested, qualified

individuals for the following position of Support Worker for Deaf and Hard of Hearing. This is a single

fulltime, permanent, 1 O-month, position.

Job Summary:

POSITION: Support Worker for Deaf and Hard of Hearing (SWDHH)

LOCATION: TBD

START DATE: As Soon As Possible

Nature & Scope of Position:

The successful applicant, under the direction of the School Principal and/or his/her designate, will:

o Provide oral and sign interpreting services to facilitate and augment communication for identified

students.
. Facilitate communication in and around the school for identified students.
. Support the learning and special needs of identified students'
r Participate in the maintenance of specialized equipment.
. Support the communication with parents/guardians.
. Record daily observations and provide feedback to school administration and school-based team

about student progress.
. Provide input in the development, implementation and review of the student's IEP Behaviour Plan,

Safety Plan and Transition Plan as a member of the school based team.
. Assume other duties/responsibilities specifically related to the functions of students on caseload

as determined by the Principal and Superintendent of Education/Special Education Services.
. Demonstrate a commitment to and documented success in working to create a fair, inclusive, anti-

racist environment for all stakeholders, and to supporting diverse constituencies and populations.



Qualifications:

. Successful completion of an lnterpreter Training Program from a recognized institution.

. Must be a member in good standing with the Canadian Association of Sign Language lnterpreters

(CASLI) or working towards membership.
. A demonstrated aptitude and competence in ASL and total communication.
. A demonstrated aptitude and competence in sign language.
. preference will be given to applicants with demonstrated aptitude and competence in working with

special needs individuals in an educational or residential setting.

euali1ed candidates are invited to apply in writing, giving full particulars as to education, qualifications

and experience by visiting www.applytoeducation.com no later than 4:00 p.m., Friday, October 20,

2023. please note there is no fee to apply to this position. You must apply under the actualjob posting

number: 1611294 (under ECE, EA and Support Staff). ln support of the Board's lndigenous Protocol,

applicants of First Nations, M6tis and lnuit descent may apply to fnmicareers@publicboard.ca. No

other form of submission will be accepted by external candidates.

Chris Mills, Superintendent of Special Education
Greater Essex County District School Board

451 Park Street West, Box21O
Windsor, ON NgA 6K1

Posting Number: 2023'134

The Greater Essex County District School Board actively encourage applications from members of groups with historical and/or current baniers to equi$, including'

but not limited to:

. Flrst Natlons, Mdtis and Inuit peoples, and all other Indigenous peoples;

. members of groups that commonty experience discrimiiation due to race, ancestry, colour, religion and/or spiritual beliefs, or place of origin;

. persons with visibte and/or invisible (physical and/or mental) disabilities;

. persons who identify as women; and

. persons of marginatized sexual orientations, gender identities, and gender expressrons.

We recognize that many of these identities intersect and therefore, equity, diversity and inclusion can be complex. we value and respect the contibutions that each

person irings to enrichlng the Board and are commifted to ensuring fult and equal pafticipation for all in communities that we serve.

we wilt make the necessary accommodations for appticants to suppoft alt aspects of the recruitment process. Ptease contact the Human Resources Depa ftment if you

require assistance with any accommodations.



GREATER ESSEX COUNTY DISTRICT SCHOOL BOARD

Gale Hatfield
Chairperson of the Board

Vicki Houston
Director of Education

Developmental Service Worker

The Greater Essex County District School Board invites applications for up to two (2) 1.0 F.T.E.

Developmental Service Worker positions. This is a full-time, permanent, 1O-month, position.

Job Summary:

LOCATION : Various locations

POSITION: Developmental Services Worker

START DATE: As soon as possible

Nature & Scope of Position:

The successful applicant will work under the direction of the School Principal and/or his/her designate

and specific responsibilities will include, but are not limited to, the following:

. ln consultation with the school based team, design, prepare, implement and monitor programs to

develop social skills, behavior, gross/fine motor abilities, communication and cognitive awareness.
. Design and implement vocational/work experience programs.
. Through the collection, analyzing and organizing of data, develop/implement and continuously

review ABA-based (Applied Behaviour Analysis) strategies to meet the behavior and/or social

needs of students.
. Ensure the safety and supervision of students by using proper lifting techniques.
. Administer medication in compliance with Board Policy.
. lmplement Behaviour Management Systems (BMS) in compliance with Board Policy and training.
. Support and ensure the dignity of students with their personal needs
. Provide supervision of identified students in and around the school.
. ln consultation with the school based team, participate in the development, implementation and

review of student's lEP, Behaviour Plan, Safety Plan and Transition Plan.
. Assume other duties/responsibilities related to student needs as determined by the Principal.
. Demonstrate a commitment to and documented success in working to create a fair, inclusive, anti-

racist environment for all stakeholders, and to supporting diverse constituencies and populations.



Qualifications:

. Successful completion of a Developmental Service Worker Certificate program from a recognized

college.
o Preference will be given to applicants with demonstrated aptitude and competence in working with

special needs individuals in an educational daycare or residential setting.

Qualified candidates are invited to apply in writing, giving full particulars as to education, qualifications

and experience by visiting www.applytoeducation.com no later than 4:00 p.m., Friday, October 20,

2023. Please note there is no fee to apply to this position. You must apply under the actualjob posting

number: 3611280 (under ECE, EA and Support Staff). ln support of the Board's lndigenous Protocol,

applicants of First Nations, M6tis and lnuit descent may apply to fnmicareers@publicboard.ca. No

other form of submission will be accepted by external candidates.

Chris Mills, Superintendent of Special Education
Greater Essex County District School Board

451 Park Street West, Box 210
Windsor, ON NgA 6K1

Posting Number: 2023-157

The Greater Essex County District Schoot Board actively encourage apptications from members of groups with historical and/or current baniers to equu, including'

but not limited to:

. First Nations, Metis and lnuit peoples, and all other Indigenous peoples;

. members of groups that commonly expeience discrimination due to race, ancestry, cotour, religion and/or spiritual beliefs, or place of origin;
r persons with visible and/or invisible (physical and/or mental) disabilities;
. persons who identify as women; and
r persons of marginalized sexual oientations, gender identities, and gender expressions.

We recognize lhat many of these identities intersect and therefore, equity, diversity and inclusion can be complex. We value and respect the contibutions that each

person brings to enriching the Board and are commifted to ensuring full and equal pafticipation for all in communities that we serve

We will make the necessary accommodations for applicants to support all aspects of the recruitment process. Please contact the Human Resources Department if you

require assistance with any accommodations.


